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FREDERICK OZANAM

ST VINCENT de PAUL

The St Vincent de Paul Society was formed
in 1833 by a 20 year old youth - Frederick
Ozanam. At the time, the people of France
were experiencing tremendous political and
social upheaval: changes of government;
the Industrial Revolution; and unjust
employment practices.

The Society was named after St Vincent de
Paul. Vincent was ordained a priest in France
in 1600 at the age of 19.

Ozanam gathered some colleagues and
together they began to respond in practical
ways to the poverty and hardship he saw in
the lives of people around him. They visited
people in their homes, offering friendship
and support. This practice, known as home
visitation, remains a core activity for St
Vincent de Paul Society members and
volunteers.
The group formed by Ozanam and his
friends later became known as the first
‘Conference’ of the St Vincent de Paul
Society. They met together regularly as a
group for prayer and mutual support, to
learn and to share ideas about how to best
assist others.

As a young man he ministered to the
wealthy and powerful; however, an
appointment as chaplain to a poor parish,
and to galley prisoners inspired a vocation
to work with those most powerless and
marginalised. Vincent urged his followers to
bring God’s justice and love to people who
were unable to live a full human life:
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“Deal with the most urgent needs. Organise
charity so that it is more efficient...teach reading
and writing, educate with the aim of giving
each the means of self support. Intervene with
authorities to obtain reforms in structure...there
is no charity without justice.”
Vincent de Paul died in Paris in 1660 aged
80.

Ozanam died in 1853 at the age of 40. At the
time of his death there were approximately
2,000 conferences operating throughout
the world.
Frederick Ozanam was beatified by Pope
John Paul II in 1997.
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It’s their future too...
“If you lose hope,
somehow you lose
the vitality that
keeps life moving,
you lose that
courage to be, that
quality that helps
you go on in spite
of it all. And so
today I still have a
dream.”
Martin Luther King

Often it is only too easy to become despondent especially when confronted with unpleasant news. This
has certainly been the case throughout this past year with bad financial outcomes for some, job losses,
natural disasters and sadly reports keep on coming re violence inside and outside the family and the
suffering of abused children. Will we ever move on from this scenario?
In contrast to the above, travelling around our beautiful island state for St Vincent de Paul Society as I do I
am still amazed and inspired by the generosity of the Tasmanian community. Helping not only people in
our own state but others further a field such as the tragic victims of the bushfires in Victoria.
Tasmanian Vincentians (1700 of us!) encompass an inclusive range of people, professionals, retirees,
young adults, teens. Each and every one bringing their own unique talents to support those in need in
our community. Throughout this Annual Report you will find many programs and initiatives that do just
that.
We have also improved communications between other organisations, the social services sector and
government and of course where would we be without our benefactors?
Another source of inspiration is the interest shown by our young adults and students especially in
the area of Social Justice, not just in the theory but in working towards positive outcomes for the
disadvantaged in our community. Given the chance there are many young people who will use their skills
and energy towards achieving these goals.
The Society in Tasmania looks to the future and does not dwell on the past. Once terms of office are
completed for us it is time to make way for new ideas and fresh faces, our work will continue, to confront
the issues that concern our state and ensure that we remain a viable and productive organisation.
In conclusion I sincerely thank all donors for their generosity and support. I extend my sincere
appreciation to all members, volunteers and staff for their long hours and commitment to the Society and
the people we assist.
Best wishes

State President
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In March 2009, after months of hard work
by a special committee, along with careful
consideration and discussion in all conferences,
the former regions of Hobart and Glenorchy
were amalgamated into the Southern Region.

“The Refounding journey that has commenced
in the Society in Australia is all about returning
to the well-springs of this vision at the same
time as we honestly and intelligently analyse
the signs of the time we now live in”
The Record, Autumn 2009 p. 17

The Society in southern Tasmania is now large
and diverse. There are:
•

13 Conferences with some 120 active
members

•

17 Centres and separate warehouse with
some 250 volunteers

•

3 Special Works with some 35 paid staff,
twenty five volunteer Board members and
some volunteers

•

Louis Van with another 200 volunteers

•

50 paid staff in centres and administration
(totaling 30 full time equivalents)

And some 300 high school students who
participate in the youth conferences and
activities.
As there is very little crossover of membership
between the groups we can say there are some
680 adults (and especially the 630 unpaid
members and volunteers) who contribute their
time and energy to the Society every month, a
majority every week. Many of the works listed
above are covered elsewhere in this annual
report.
For much of the year amalgamation was the
dominant issue. It came about for many
reasons and we now believe we have a more
efficient and economical region better able to
meet the needs of the disadvantaged.
The new Region is now busy planning a
Refounding Forum to be held later this year.
The idea of “refounding” came from the words
of Syd Tutton, the National President, where
he calls for the Society to “refound” itself
in Australia today inspired by the original
founding vision of Ozanam:
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At this Refounding Forum all Vincentians
whether young or old, volunteers or staff will
be asked to put forward their ideas on how
the Society should respond to the demands of
those whom we serve.
Even as amalgamation was discussed and later
implemented our other work went on. Society
members made over 2,750 visits to individuals
or families in need who required and were
given assistance during the year.
In addition to this, our major work, we have run
a small program with Migrants and Refugees.
In partnership with Centacare (contracted by
the Federal Government to assist Humanitarian
Refugees in southern Tasmania) we give all
newly arrived refugees sets of warm clothes.
Most refugees come from camps situated in
much hotter climates. We also provide ten units
for accommodation for newly arrived refugees.
Two new centres (in Moonah and Margate)
were opened and plans are in place to begin
one at Swansea. We were also forced to find
new sites for our existing centres in New
Norfolk and Kingston.
The Men’s Shed continues to grow and now
operates three days a week. This project is run
in cooperation with the Salvation Army, Colony
47 and Lifeline and is attracting an increasing
number of men.
I sincerely thank the members, volunteers and
staff for all their commitment and contributions
throughout the last twelve months.

The Northern Region has had a busy year with
only two conferences in the Launceston area
and one in George Town. The fifteen members
have assisted over 570 families this financial
year with over 1340 home visits and interviews
being completed. The past six months has seen
an increase in new families requiring assistance.
The region has Junior Conferences/Mini
Vinnies at St Patrick’s College and Larmenier
in Launceston and Star of the Sea at George
Town. We also receive donations from St Finn
Barr’s and Sacred Heart in the form of Christmas
Hampers, food and clothing.
Our five centres at Beauty Point, Deloraine,
George Town, Invermay and Scottsdale
have operated above budget and we are
very grateful to the eighty plus dedicated
volunteers who give many hours of their time.
An appreciation luncheon was held at our
Invermay centre during Volunteers Week in May
and each volunteer was presented with a small
gift for their hard work.
The Northern Region held its annual Children’s
Christmas Party this year at Kids Paradise
at Riverside followed by a barbeque at the
Tailrace. A great time was had by all and many
thanks to all those who helped organise the
event. Christmas gifts were delivered to the
families with their hampers in mid December.
The region was successful in obtaining
another round of funding for Vinnies Home
Modifications to provide home modifications to
people with disabilities and the frail aged.
While funded to provide twenty five
modifications we have been able to complete
thirty four. This project has completed twenty
major bathroom modifications, six minor
bathrooms, four ramps and four other jobs.

a grant from Tas Community Fund which has
enabled us to install natural gas, an industrial
washing machine and dryer and a commercial
fridge which we use to store perishable food
items.
On behalf of Northern Region I would also
like to express our thanks to all those who
organised and donated to the Examiner Winter
and Christmas Appeals, ABC Giving Tree,
Shannons Classic Car Run and the Society’s
own Winter and Christmas Appeals. A special
mention also to Statewide at Breadalbane for
the weekly donations of low code refrigerated
items which in turn we give out to families in
need each week.
York Place Social Club run by the region offers
a fun filled day for those with disabilities is
held every Saturday with a cost of only $3.00 to
members. They receive morning tea, a cooked
lunch and tea and coffee. It is a non-structured
day where members can interact with each
other, play games or watch a movie. We are
extremely grateful to St Michaels who allow us
to use their premises and also to Cecilia Kilkeary
Foundation for a grant to partly finance the
running of York Place. I would like to thank the
four dedicated staff of York Place who work on
a roster system with two on each week.
The region was saddened by the sudden death
of one of our long standing Church of Apostles
Conference Members Mr Robert (Bob) Cousins
who passed away just before Christmas. Our
condolences go out to his widow Marie and his
four children. He is greatly missed by all of us.
Finally on behalf of the Launceston Regional
Council I take the opportunity to thank all our
conference members, volunteers, warehouse
staff, the team at State Office and our dedicated
regional office staff for all their help and
guidance over the past twelve months.

Our annual Button Day appeal raised $2264.15
for the region and we would like to express our
thanks to all our collectors who gave up their
time on that day.
Regional President (Acting)

Regional President
Our laundry upgrade was made possible by
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Reflecting on the regions activities for 20082009 one is overwhelmed with the evidence
of the generosity of members, volunteers and
donors. Spirituality is very strong as members
have participated in retreats, festival meetings,
and personal development of their faith while
showing a clear desire to nurture and support
each other in their Vincentian journey.
The region has 3 active parish conferences,
a youth conference, 5 Centres and Special
Work Mt St Vincent Nursing Home & Therapy
Centre. Home visitation remains the main
thrust with members kept busy with requests
for assistance. Whilst food, clothing, household
items, fuel and furniture remain the most
requested areas of need, members find
themselves being asked for help with water,
aurora and other household accounts.
With the shortage of affordable housing
people are struggling to pay high rents and
find they are unable to make ends meet. Times
are changing and members are finding family
problems are increasing as low income earners
are facing new pressures each day.
To assist and support our members with
these challenges the Regional Council has
made available training on how the deal with
‘challenging behaviour’ and ‘mental illness’.
The region distributed $68,000.00 plus goods
to 821 persons during 2008-2009.
Conferences continually meet weekly and have
attended a variety of activities, training and
seminars which have provided members with
valuable information and skills.
The Youth Conference at St Brendan Shaw
College has been busy with activities,
fundraising and preparation for some members
attending World Youth Day.
The 5 centres have provided the region with
funds to assist those in need. An extension to
the regional warehouse and East Devonport
Centre has commenced and will provide a safer
sorting and retail area.
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The region is approaching the future by seeking
ways to better serve those less fortunate who
need a helping hand with the ideal of assisting
them with a better quality of lifestyle.
Attracting more volunteers and expanding
services is always on the agenda. The region
is grateful for all the support that is received,
especially from The Bisdee Estate, ABC Giving
Tree, MG Classic Car Club, Devonport Lions
Club, Telstra, Aurora, local donors, Catholic
community and The Wiggles for the TV
advertisements.
The wonderful volunteers at the warehouse,
Centres and Mt St Vincent who give so
generously of their time, their energy and
the gift of themselves we could not survive
without. I acknowledge the commitment and
dedication of employees and the manner in
which they enhance the Society.
Sincere thanks are expressed to the members of
the Regional Council and conference members
who carry out the work of our founder Frederic
Ozanam every day.

Devonport Regional President

The Burnie Regional Council covers the area of
Burnie, West Coast, Circular Head, King Island,
Waratah Wynyard Municipal Councils and is
made up of 5 conferences which are St. Patricks
– Burnie, St. Josephs – Queenstown, St. Peter
Chanel – Smithton, St. Brigids – Wynyard and
Marist Youth Conference which is active again
after a lapse of several years.

The Burnie Regional Council wishes to thank all
volunteers and Conference members for their
valuable time and dedication and also to the
paid staff for commitment and understanding.

We have 27 conference members. The main
core of our work is home visitations assisting
with food, furniture, clothing, Aurora, Telstra,
Fuel, prescriptions, firewood and referrals
for financial counselling to Anglicare and
Centrecare. The Burnie Region also has
volunteers on King Island who collect clothing
for us and ship it to Devonport.

Burnie Regional President

We are very grateful to the Classic Car Club
for its Toy and Food Appeal and the Wynyard
Chamber of Commerce for their Toy Appeal
which members deliver to children in need at
Christmas time.
The region has two Special Works - Cape
Country Independent Living Complex and
Vincent Industries.
Cape Country Independent Living Complex
which has 12 units plus a Training unit with a
Manager living on the site. These Units are fully
occupied with people who have varying types
of disabilities who wish to live independently
with limited support.
Vincent Industries employs 78 supported
workers and 19 unsupported workers who
are engaged in cutting of cleaning rags and
exporting of clothes to South Africa and India.
They also deliver rag and pick up clothes from
Centres along the North West Coast.
We have Centres at Burnie, Queenstown,
Smithton, Wynyard, Somerset and at our
warehouse in West Somerset.
The Region is committed to ongoing training in
Occupational Health and Safety and Retail for
its Centres and Warehouse staff and volunteers.
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Our ‘rag trade’
supports whole
communities
in Africa. Our
garment recycling
operations include
the export of
lightweight
garments, fabrics
and used shoes to
communities in
Africa and India.
In doing so,
we are helping
communities to
help themselves.

The past twelve months has seen the
completion of the redevelopment to our
Export Division, in particular to our sorting
area which has enabled us to increase our
product output for our Export market. An
official opening for the redevelopment is
being planned for October this year. We are
expecting quite a turnout of dignitaries for this
special event. The employees are also looking
forward to the excitement of the opening. The
employees now all have renewed vigour and
enthusiasm towards their roles as a result of
the redevelopment and the plant changes; it
is a delight to be part of it all. All employees
continue to take ownership of Vincent
Industries and with ongoing pride.

Vincent Industries has had a huge and exciting
year this last financial year with the completion
of the redevelopment. The business after
extensions is continuing to grow and making
more opportunities for employees with
disabilities to join us. The support from
our suppliers is to be greatly commended
as without them we would not manage to
support 81 people with disabilities with their
employment and training needs.

Recent changes to the type of garments the
market now requires has been a relatively big
process with a training day for our suppliers
being held earlier in the year. This day was a
complete success positive feedback was gained
from all who participated. The suppliers found
that the up-to-date information given to them
on the training day will assist them equally
in their sorting processes. Training for the
employees is ongoing as the market to which
we sort is also changing.
Export sales are continuing to go quite well.
This is an extra special effort considering the
global economic downturn.

Rag sales have increased throughout the past
year even through the economic downturn.
The employment of additional people in the
cutting room has enabled us to maintain/
increase stock levels and to look for additional
customers. The employees are extremely proud
of the amount of rag they are currently able to
produce per day.

The transition of employees from Jones Waste
Management to Vincent Industries has been
completed now, this has been happening
since December 2008, with one employee
transferring in the early times. Throughout the
past six (6) months 5 employees from Jones
Waste Management have since gained reemployment at Vincent Industries, working in
either our Rag Production Division or Export
Division. All employees are enjoying working
here, finding the change of work tasks a
challenge; they are all now extremely valued
team members.
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Tastex Knitwear Inc. is a Special Work of the St
Vincent De Paul Society, established in 1971.
Tastex is a fully operational knitting mill. At
Tastex we employ 24 people, including 15
people with intellectual disabilities. We produce
corporate and school knitwear which is sold to
customers throughout Tasmania and Mainland
Australia.

The addition of embroidery has also provided
excellent opportunities for incorporating new
skills into our already diverse range of training
programs. Our supported employees are
enjoying the challenge of learning these new
skills.

Tastex Mission:
To enable people with intellectual disabilities
to experience meaningful employment by
producing premium woollen wear for school and
corporate markets.
People with intellectual disabilities are provided
an opportunity to experience meaningful
employment by producing premium woollen
wear for school and corporate markets.
Tastex have led the way with in-house training.
Nine skilled support staff are trained in the
textile industry and are responsible for the
training and supervision of our employees. The
dedicated support staff mentor and encourage
the employees.
Last year we purchased our first embroidery
machine. Incorporating embroidery into our
range of products and services to customers
has proved to be more successful than we had
anticipated. The demand for embroidered
logos on garments is increasing at a steady
rate. Our machine can no longer cope with the
demand.

Tastex is a unique and rewarding work place.
We are extremely proud of the achievements
we have attained during the past year. We look
forward to the coming year with enthusiasm.

Our mission is to
enable people
with intellectual
disabilities
to experience
meaningful
employment
by producing
premium woollen
wear for school and
corporate markets.

We have been fortunate to obtain sufficient
funding to enable the purchase of a second
embroidery machine. This is currently on order
from Germany. We have purchased a four head
machine which will significantly increase our
capacity.

11
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Mt St Vincent Nursing home provides care
to those people that can no longer live
independently.
Aged care is a much legislated industry and
during the past year we have had our three
yearly accreditations as well as spot checks. In
2008-2009 there were 45 admissions; being a
69 bed facility, this demonstrates the turn over
and the constant busy pace.
The past year has been challenging financially
a new financial instrument was introduced in
March of 2008 which has impacted greatly on
the whole industry Australia wide. As a Special
Work of the Devonport region we are well
supported by the board chaired by Tony Muir.
Many Aged Care facilities in Tasmania are
struggling but we are looking for the continued
valued support of the community clubs and
auxiliary groups that assist with fundraising.

Mt St Vincent Nursing Home also provides
care for younger people with debilitating
conditions, as there is no other appropriate
accommodation or care facility in this
region. Purpose built rooms with computer
equipment and specialised facilities enable
younger residents their own space within our
high care facility.

13
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During 2008-2009 Mt St Vincent Nursing home
has had some state of the art equipment and
accommodation developed specifically for
those that have been afflicted with medical
conditions younger in their lives.
The Hydro therapy pool assists many people in
the community. One of Mt St Vincent Nursing
Homes greatest strengths is the dedicated
staff; together they create an ambience that
enhances the emotional well being of our
residents and their families.
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Bethlehem House is the only service
which provides crisis accommodation for
homeless men in Hobart. It offers transitional
accommodation of between one and three
months with case management focused
upon securing long term accommodation.
It is much more than an accommodation
provider, offering men a better quality of life by
providing opportunities for training, recreation
and learning life skills.
Bethlehem House has a 24 hour crisis centre
providing support and referral to appropriate
services, meals, case management, counselling,
advocacy support, crisis resolution, drop-in
support, recreational and social activities and
personal care.
By working collaboratively with government
and allied agencies Bethlehem House has
secured funding to aid its work in assisting
prisoners exiting the prison system and
accomplish the objective of reducing the rate
of re-offending in the community with the Post
Release Options Project (PROP). In addition a
bail options support program has commenced
providing men who are eligible for bail an
accommodation option.
The past 12 months has again been busy for
staff members at Bethlehem House. Sadly
requests for accommodation have remained
high with a number of men still being turned
away each month due to a lack of beds.
Our statistics for the period 1 July 2008 – 30
June 2009 include the following:
•
New arrivals – 287
•
Departures – 280
•
Turnaways – 399
•
Meals served – 31,142, (includes nonresidents)
•
Meals provided to non-residents – 1331
•
Bed nights – 14,095
Bethlehem House remains the largest service
provider to men in Tasmania and this is
evidenced by the level of support we continue
to provide to non residents. This support may
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include meals, showers, laundry facilities, mail
and advice. On average 400 supports to non
residents were provided each month.
During the past year meetings with both the
Minister for Human Services, Lin Thorp and
the Minister for Justice, Lisa Singh were held
to discuss issues relating to homelessness and
the work and the work of Bethlehem House
with men exiting prison. Bethlehem House is
committed to achieving better outcomes for
homeless and marginalised men and are willing
to partner Government in achieving positive
change.
The biggest challenge still remains with the
restoration and maintenance work needed to
be carried out at 56 Warwick Street Hobart. At
the time of preparing this report Bethlehem
House is anxiously awaiting the outcome of a
submission to the State Government seeking
financial assistance to address this issue.
Minister Thorp is optimistic that assistance will
be forthcoming and is supporting our request
with Treasury.

Bethlehem House
is committed to
achieving better
outcomes for
homeless and
marginalised
men. By providing
opportunities for
training, recreation
and life skills, these
men now have
options for a better
quality life.

During the past year there has been a change
in Chairman to the Board at Bethlehem House
with Adriana Taylor replacing long-standing
Chairman, Bernard Lynch.
The hard work and dedication of the
Committee of Management members and
staff for the work and commitment they have
provided to help make a difference in the lives
of the men assisted at Bethlehem House is to
be commended.
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Vincent Industries
delivers nationally
recognised training
and qualifications
to all employees
with disabilities.
The training
programme has
now been running
for over a year
and is available
to all existing and
new supported
employees.

It has been an exciting year at St Vincent
Industries with supported employees
undergoing National Recognised Training,
upgrading of building amenities and new
business opportunities.
St Vincent Industries continues to deliver
nationally recognised training and
qualifications to all employees with disabilities.
The training programme has now been running
for over a year and is available to all existing
and new supported employees.
The success of this programme has been
assisted by Assistant Manager, Donna Coetzee.
Donna is close to completing her Certificate IV
in Workplace Training and Assessment, which
allows her to work in assessing the employees
in their workplace competencies.
Eight supported employees have successfully
completed Certificate I, with a further eight
employees nearing completion of the
certificate. Another group of eight employees
will begin their training shortly. A Number of
employees will also be offered the opportunity
to gain Certificate II.
In an effort to provide new training
opportunities in both life skills and work skills
for the Supported Employees, as well as a
new business opportunity to raise the profile
of St Vincent Industries, the Committee of
Management has approved the commissioning
of a small laundry.
The laundry, comprising of three commercial
grade washing machines and dryers, will allow
us to launder our premium quality rags, as well
as recovering rag that would be disposed of
due to soiling.
We will also be working with the Southern
Region of St Vincent de Paul to launder clothing
that they would normally dispose of due to
soiling. This has environmental benefits as well
as recovering a useable resource.

17
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The amenities at St Vincent Industries
continue to be upgraded with the two most
important rooms in the workplace undergoing
renovation.
The existing women’s and men’s toilet facilities
were in a poor state of repair, therefore it was
decided that a full renovation was needed.
Builtmore Construction have done a wonderful
job in providing facilities that are modern
and extremely easy to maintain. Currently
showering facilities are being installed for use
by employees.
Sales of our cut cleaning rag continue to grow.
This is due to St Vincent Industries commitment
to quality service and a quality product.
St Vincent Industries continues to provide
a vibrant and exciting workplace for all its
employees and a dynamic team are working
hard to provide the best training and
employment opportunities possible.
Our vision for the future is Independence
through Employment.
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At Cape Country Accommodation Project
we aim to keep our 14 units in top condition
by keeping maintenance up to date at all
times to ensure their longevity, so significant
maintenance on the five 14 year old units on
the top of the complex was carried out this
financial year as they were starting to show
their age. The tenants do a fantastic job of
caring for their units and are really great at
reporting any problems and as a result, the
units are in excellent condition.
2008/2009 saw a very busy and exciting time
here at Cape Country Accommodation Project
(CCAP). We farewelled one of our tenants who
chose to utilize her independent living skills
that she gained while living at Cotton St and
move closer to her family in Ulverstone leaving
12 tenants residing at Cotton St as well as my
husband and myself.
Not all units at the complex are designed the
same and as a result in March this year we saw
2 of our tenants swap units as the other unit
suited the other persons needs more, so we
ended up with a “win win” situation for both
ladies. They report that they are very happy
with their decision to swap.

demonstrations & role playing has definitely
assisted in helping our tenants understand
retain the information. Our bi-monthly Tenant
Management Committee Meetings continue to
be well supported by the tenants, their devoted
family and carers.
On a lovely sunny Sunday afternoon in January
this year a huge party was held here at the
complex. It was a celebration of the BBQ area
extension and to thank those who assisted
with its construction. Approximately 70 people
attended. Several tenants opened up their
homes on the day and proudly allowed our
guest to inspect their units.
The parents and carers did a fantastic job
catering for the event, Athol McNeair (a
tenants parent) was a brilliant MC, the tenants
helped look after their guests and one tenant
– Lorraine (who has lived here for 14yrs) made
a moving speech about what it means to her
to live at CCAP, how important the BBQ area
is to her and the other tenants and how it has
brought them all together. She explained
that through this “special social area” the other
tenants have become like brothers and sisters
to her and the Trainer/Manager is like a mother
to them all and that we are all “one big happy
family who look out and care for each other”.
She received a standing ovation! It was a
wonderful day!

All tenants continue to keep themselves
busy through out the week days with some
continuing employment at St Vincent de Paul
Society’s - Vin Tex here in Wynyard, others have
explored and are accessing other day options
that helps them fill in their days.
Nothing is more important to us than to ensure
our tenants are as safe so our yearly “Tenant
Safety Training” (i.e. Fire Safety, Kitchen/Food
Safety, Personal Safety & Basic First Aid) was
conducted in August with all tenants and
2 trainees attending over 2 evenings. This
annual event has proven to be very effective
because of the fun way the training program is
deliver i.e. through group participation, visual
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The Training Unit continues to be utilised to
its full capacity. The trainees have consistently
continued to surprise the trainer with their
level of enthusiasm and commitment to their
training. It’s so rewarding when they finally
achieve a goal they’ve been working on for
some time such as being able to walk to the
local store on their own and purchase an item,
or master using the washing machine without

...she explained that through this “special social area” the
other tenants have become like brothers and sisters to her
and the Trainer/Manager is like a mother to them all.
any help! It’s little achievements like these that
mean so much to them.
Three Trainees have moved onto independent
living in the past 12 months and are doing
really well. They were quickly replaced by
3 new trainees who have enthusiastically
embraced the training program. It’s nice to
hear from them and their parents that they
can’t wait to return and parents report a
noticed improvement in their confidence and
independent living skill already.
It’s very rewarding when I see how the tenants
continue to inspire the trainees and encourage
them to strive for greater independence. I
believe the Trainees and Tenants definitely
benefit from the many social opportunities they
share with each other that include lots of BBQ’s,
birthday celebration’s, coffee get togethers,
and community activities (we even had a fancy
dress party this year – it was hilarious!).
All the trees and shrubs that have been

planted over the past 2 ½ years at the complex
are really starting to get some good growth
on them and will look fantastic this spring/
summer.
The grounds/gardens are very important to us
all here at the complex and help make it a nice
place to live as well as projects a positive image
to the wider community. Most of the tenants
have their own swinging outdoor chair that
they all use significantly in the warmer months.
‘They are often seen sitting out on their swingchairs having a cuppa and enjoying the vistas.
A beautifully cared for garden lifts the spirits,
creates enjoyment and a sense of belonging.
Overall it’s been a very enjoyable and successful
year here at CCAP at times very busy and
challenging but at the same time extremely
rewarding. It’s been a wet winter so we are all
looking forward to the summer where we can
enjoy our lovely environment and each others
company.
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Marillac House was established in December
2007 following the Society’s purchase of
a property at 32 Brisbane Street, in the
Launceston CBD.
As a special work of the St Vincent de Paul
Society (Tasmania) Inc. Marillac House is
operated as an accommodation facility
providing support by volunteers and Society
members to alleviate some of the unexpected
expense of ill health.
Those we assist include families, the elderly,
people with disabilities and mental illness
who are unable to access the needed medical
facilities in their area.

Marillac House provides very affordable accommodation
for patients, family members or carers travelling to
Launceston for medical reasons.
This comfortable and welcoming facility retains its
Victorian charm and character with original stained glass,
wall panelling, doors and ornate plaster work creating an
elegant place to stay.

To alleviate the financial burden of expensive
accommodation Marillac house rooms start
at $40 per night and St Vincent de Paul
Society members visit guests regularly who
are experiencing financial crisis to assist with
food vouchers, account payments, payment of
medication as well as provide transportation to
those who need it for medical appointments.
Many guests have presented at Marillac House
already experiencing financial hardship with
outstanding unpaid accounts or late rent
and barely enough petrol in their car to get
themselves to Launceston for treatment. The
Society is able to offer subsidised room rates
and assist with other financial burdens with the
view that our guests can have their treatment,
get well and return home without the added
stress of debt.

All our guests are welcomed in a respectful and
dignified manner and shown every support
during their stay with us. The philosophy
of Marillac House is to provide an inclusive,
welcoming environment where our guests
maintain their dignity whilst enjoying a first
rate service that is affordable to them.
The Committee of Management take this
opportunity to sincerely thank the members,
volunteers and staff of the Society who have
assisted and supported the guests of Marillac
House during 2008–2009.
Further information is available online at
marillachousetas.com.au

During the 2008–2009 year Marillac House has
provided 3,008 beds to those in need.
Marillac House operates on a very limited
budget based on the hard work of Society
volunteers and minimal rental charges.
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The past year has seen a focus on Refounding.
A program from National Council for
Vincentians throughout Australia to revisit the
original spirit of the St Vincent de Paul Society,
and then for members to renew themselves in
the light of pastoral needs today. Conference
members and volunteers were encouraged to
hold together the experience of renewal and
commit themselves to the common dream,
the unity of purpose, the idealism and the
hope passed on by Blessed Frederic and his
founding companions. The Refounding project
supported a previous study commissioned
2 years ago by National Council regarding
Generation X, which highlighted the urgent
need for cultural and structural change within
the Society.

with the world: “Australia, your experience is
unique. Share it with others. It is important
that we provide the right information about
the way we help because empowerment is a
difficult message to communicate. But that is
our challenge and our gift...we cannot allow
poverty to perpetuate itself. We cannot allow
the poor to remain the same. This was the faith,
the charity of the first centuries, It is not too
much for our century.”

Vinnies Centres in Tasmania have experienced a
challenging and rewarding year with very good
results. The first half of the financial year saw
increased sales and donations which we believe
was due to the stimulus package. The latter
half of the year however, saw a decrease in
quantity and quality of donations. Competition
from other charities challenges our Centres
to provide excellent customer service and to
enhance our Christian image. While generating
funds for Good Works, our Centres are often a
referral point for people needing assistance.

Chairman
Formation and Training

Two conferences were re-activated during
the year, St Peter’s in the Launceston region,
and the school conference at Marist Regional
College in Burnie. A strong nucleus of 10
students formed the conference at Marist,
organizing not only local initiatives, but also
participating in activities at state level. A
highlight was the Social Justice day and festival
at Sacred Heart College, Newtown, at which Fr
Chris Riley was guest speaker.
Formation, Information and Training days
were ongoing at centres and regions, with
members and volunteers gathering to reflect
on the ethos of the Society and to develop their
skills in working with people in poverty and
disadvantage.
Recruitment remains a concern at conference
level, but members envisage that the
revitalisation from National regarding
Refounding and Generation X will impact
initially among potential volunteers. In
the meantime, special works such a Lou’s
van maintained their high profile among
volunteers.
The ongoing challenge for the Formation
and Training Committee was captured by our
St. Vincent de Paul International President,
Jose Ramon Diaz Torremocha, who invited
Australian Vincentians to share their experience
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committed to ensuring our staff and volunteers
are continually updated on Occupational
Health and Safety standards. During March a
statewide Information/Training Day was held
in Launceston with 220 staff and volunteers
attending. Included in the programme for the
day was a item on “Excellent Customer Service’.
Vinnies Centres in Tasmania are committed to
improving environmental behaviours. Each
year our Centres recycle hundreds of tonnes
of clothing and household items that would
otherwise become landfill. A three stage
strategy called ‘Vinnies Goes Green’ is to be
implemented to ensure that our practices
exceed community standard in this area in the
future. Already we have one region operating a
Green Centre where seconds are recycled and
sold to the public.
We sincerely thank our volunteers, staff and the
general public for their donations during the
past year.

Our Centres Committee has met more regularly
this year to implement the National Strategic
Plan which has been instrumental in improving
uniform standards throughout the state and
Australia wide.

Chairman
State Centres Committee

Some Centres have commenced Saturday
trading. EFTPOS has been installed in a number
of Centres in Tasmania. With the amalgamation
of Hobart and Glenorchy the St. Vincent de
Paul Society now have four regions in the
State: Southern, Northern, Devonport and
Burnie. The Society operates 33 Centres within
Tasmania with 59 employed staff and 563
volunteers. The many hours our volunteers
generously donate is to be commended.
Volunteer’s contribution to Vinnies is
continually recognised throughout the year
with our reward and recognition programme.
Training is regularly held in Regions and also
on a Statewide basis with all regions being
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“The Vincentian mission to ‘Ask the Social
Questions’ as Ozanam asked us to do, has
been pursued in a number of ways in 2009.
The State Council’s State Advisory Committee
on Social Justice had been reformed about 18
months earlier after some years of abeyance.
Major efforts in 2008 featured consultations of
conference members on housing and rental
stress issues, creation of the rental stress Issue
sheet, an appearance before the Legislative
Council’s Select Committee hearing on housing
affordability and the initiation of the Giving
Backpacks Project.
This year we followed through to publish and
distribute throughout Tasmania our Issue Sheet
on Rental Stress which was well received by a
number of agencies. The simple one page flyer
incorporated church social justice teaching,
the comments of members and perhaps most
importantly quotes of those we serve recorded
by our own members on visitation:
•
•
•

Without doubt the most significant social
justice initiative undertaken by the Society in
Tasmania this year was the Justice Action Day a multi-school festival of social concern which
was this year sponsored and organised by our
youth members. Josie Young, the Southern
Regional Youth Coordinator facilitated the
event along with a two night camp which
followed it with the goals of forming and
training young people to the challenges of
social awareness and social action. There were
many workshops and excellent speakers at
this event but our committee was particularly
pleased that our Giving Backpack initiative
was put into action in one of those workshops.
Attendees did the practical task of constructing
some of these backpacks which were later
distributed to those in need via Bethlehem
House.

Each year Tasmanian conferences and
individuals sponsor St Vincent de Paul Society
Conferences in neighbouring countries
including India, Philippines, Indonesia,
Pakistan and Thailand. This assistance allows
the overseas conferences to help the poor in
their area. Individuals also sponsor overseas
conferences and for this we are extremely
grateful.
Approximately four times per year we receive
requests for special projects to be undertaken
by the overseas twinned conferences. These
projects usually cost up to $1200 and the
twinned conference in Tasmania raises the
funds to send to their twin. If funds cannot be
raised at conference level the State Overseas
Partnerships and Development Committee
donates the funds from levies collected from all
conferences throughout the state.
Projects can range from buying cows for needy
families to building a tailoring college to teach
sewing to locals. In the past we have assisted
with setting up small businesses such as a shop
for selling sari fabric, a blind man was assisted
with establishing a small milk run, a widow was
helped to establish a shop where she prepared
and sold breakfast to passers-by, nursing
homes for the elderly have been built and the
Society has even helped organise and fund
weddings for the poor.

“We don’t know where to turn- we just
can’t afford the rent; it’s taking too much of
our income.”
“We have to rent in the private sector
because we can’t get government housing.
The rents are so high”.
A Society member offered this account on
the consultation which we also published
on the issue sheet:

“’Kathy’ and her partner have had to leave their
rented home and take shelter in not much more
than a humpy. They have two children under two
years. A job loss has forced them out of their previous
home as they had no money to pay rent and keep
up with other bills. Without money Kathy calls us to
help her feed her children. It will be a long wait for
public housing”.

If there are members of any age or in any of our
regions that have a passion for the Vincentian
mission of social justice and would like to
help or join our committee they can contact
Tony Brennan (secretary) care of the Society in
Hobart.

We hope to produce further issue sheets as
they in a very practical way allow Vincentians
to speak up for those they serve and more
importantly enable those people to speak for
themselves.

Secretary
Social Justice Committee

Each year Tasmanians sponsor the education of
children in Papua New Guinea. Many children
have to walk for hours to get to school and
having completed grade six only half the
children are allowed to continue to high school.
For seventy dollars we allow one child to go to
school for a full year. Without this sponsorship
some of the children would not be able to get
an education at all. Each child has to pay school
fees imposed by the PNG government. The
sponsorship money helps with the cost of these
fees as well as uniforms and books.

Chairman
Overseas Partnership & Development Committee
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INCOME STATEMENT

INCOME STATEMENT

BALANCE SHEET
AS AT 30TH JUNE 2009

FOR THE YEAR ENDED 30 JUNE 2009
     2009

           $

2008
$

REVENUE
Commonwealth Emergency Relief Grant    238,979      178,188
State Family Assistance Grant                  100,000      100,000
Tasmanian Community Fund Grants             92,083        84,542
Other Government Grants
                 195,918      210,712
Sale of  goods
              3,270,688       2,845,593
Client contributions
                 205,838        42,840
Fundraising  
                 360,843      514,433
Colin Bisdee Bequest
  83,956        70,001
Relief in Kind Donations
                 246,050      200,699
Investment Income
                 120,717      131,602
Other Income
                   91,185          213,562
TOTAL REVENUE
              5,006,257 4,592,172
OPERATING EXPENSES
Sale of goods
              2,407,987      2,080,821
Administration
                 257,583         240,266
Fundraising
                     5,471           10,936
TOTAL OPERATING EXPENSES            2,671,041 2,332,023
                                                    
TOTAL AVAILABLE FOR GOOD WORKS    2,335,216 2,260,149
People in Need Services
              1,735,884      1,402,467
                                                    
TOTAL EXPENSES
              4,406,925 3,734,490
Net Society Transfers

                (140,502)        178,003
                                                    
SURPLUS FOR THE PERIOD                  458,830 1,035,685

CURRENT ASSETS
Cash and cash equivalents
Trade and other receivables
Inventories
Financial assets
TOTAL CURRENT ASSETS

BALANCE SHEET
AS AT 30TH JUNE 2009

FOR THE YEAR ENDED 30 JUNE 2009
                     2009
         $

2008
$

              2,508,747       2,263,081
                 456,682          515,054
                            -               5,782
                     1,067              1,067
              2,966,496
2,784,984

NON-CURRENT ASSETS
Property, plant and equipment             12,901,140     12,527,617
TOTAL NON-CURRENT ASSETS          12,901,140 12,527,617
TOTAL ASSETS
            15,867,636 15,312,601
CURRENT LIABILITIES
Trade and other payables
                 310,396          232,297
Provisions
                 196,637          168,186
TOTAL CURRENT LIABILITIES                  507,033
400,483
NON-CURRENT LIABILITIES
Interest bearing liabilities
                 100,000          100,000
Provisions
                 134,546          121,829
TOTAL NON-CURRENT LIABILITIES         234,546
121,829
TOTAL LIABILITIES
                 741,579
522,312
NET ASSETS
  
            15,126,057 14,790,289
CAPITAL FUNDS
Reserves
              6,054,327       9,071,730
Funds for future social programs               9,071,730       5,618,559
TOTAL CAPITAL FUNDS
            15,126,057 14,690,289

     2009

REVENUE
Government Grants
Sale of  goods
Client contributions
Fundraising  
Other income
TOTAL REVENUE

           $

2008
$

CURRENT ASSETS
Cash and cash equivalents
Trade and other receivables
Inventories
Financial assets
  
TOTAL CURRENT ASSETS

              6,677,434       6,703,213
              5,031,212       4,983,262
              1,581,279       1,395,742
                 484,411          623,911
                 494,491          663,454
            14,268,827 14,369,582

OPERATING EXPENSES
Sale of goods
              3,326,986       3,107,332
Administration
                 257,583          240,266
Fundraising
                     5,471        10,936
TOTAL OPERATING EXPENSES
3,590,040
3,358,534
                                                     
TOTAL AVAILABLE FOR GOOD WORKS   10,678,787 11,011,048
SOCIETY GOOD WORKS EXPENSES
People in Need Services
              3,594,333       3,303,918
Aged Care Services
              4,928,628       4,657,495
Homeless and Mental Health Services     1,338,234       1,150,072
                                                     
TOTAL GOOD WORKS EXPENSES      9,861,195
9,111,485
			
TOTAL EXPENSES
13,451,235 12,470,019
			
Net Society Transfers
                (140,502)         178,003
			
SURPLUS FOR THE PERIOD
677,090
2,077,566

                      2009
         $

2008
$

              5,159,156       4,903,307
                 369,694          610,563
                 431,423          353,618
                     1,567              1,567
              5,961,840
5,869,055

NON-CURRENT ASSETS
Property, plant and equipment             18,543,075     18,076,787
Intangibles
                 342,835          367,243
TOTAL NON-CURRENT ASSETS          18,885,910 18,444,030
TOTAL ASSETS
            24,847,750 24,313,085
CURRENT LIABILITIES
Trade and other payables
                 621,534       1,100,520
Interest bearing liabilities
                 307,848          313,757
Provisions
                 745,497          698,619
TOTAL CURRENT LIABILITIES               1,674,879
2,112,896
NON-CURRENT LIABILITIES
Interest bearing liabilities
              2,652,309       2,374,570
Provisions
                 484,550          472,335
TOTAL NON-CURRENT LIABILITIES      3,136,859
2,846,905
TOTAL LIABILITIES
              4,811,738
4,959,801
NET ASSETS
                             20,036,012 19,353,284
                                                      
CAPITAL FUNDS
Reserves   
              9,544,520       9,544,520
Funds for future social programs             10,491,492       9,808,764
TOTAL CAPITAL FUNDS
            20,036,012 19,353,284

						

STATEMENT BY MEMBERS OF THE COUNCIL

In the opinion of the Council the fully audited Financial Statements:
a)

Present fairly the financial position of the St Vincent de Paul Society (Tasmania) Inc. as at 30 June 2009 and its performance for the year ended on that date.

b)

At the date of this statement, there are reasonable grounds to believe the St Vincent de Paul Society (Tasmania) Inc. will be able to pay its debts as and when
they fall due.

This financial report consolidates St Vincent de Paul Society (Tasmania) Inc. and it’s special works Bethlehem House Homeless Men’s Assistance Centre Inc.,
St Vincent Industries Inc., Tastex Knitwear Inc., Mt St Vincent Nursing Home & Therapy Centre Inc. and Vincent Industries Inc.

This statement is made in accordance with a resolution of the Council and is signed for and on behalf of the Council by:
Peter Lyall                                             
State President                                         

Robert McManus
State Treasurer

Dated this 29th day of October 2009.
Fully audited Financial Statements for the year ended 30 June 2009 are available on request.
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“The Society is a lay Catholic organisation that
aspires to live the gospel message by serving
Christ in the poor with love, respect, justice, hope
and joy, and by working to shape a more just and
compassionate society.”

STATE OFFICE - Tasmania
191 Invermay Road, Invermay Tas 7248
Ph:
Fax:

03 6333 0822
03 6333 0840

WEBSITE: vinnies.org.au
EMAIL: svdptas@bigpond.net.au
VOLUNTEERS: vinnies.org.au
DONATIONS: vinnies.org.au
MAKE A BEQUEST
Consider remembering St Vincent de Paul Society in
your Will. The society is able to assist thousands of
people because of the generosity of those who have
made a bequest to us.
For more information call 03 6333 0822.

DONATE GOODS
Donations of pre-loved clothing, household goods
and furniture can be made at any St Vincent de Paul
Society Centre. Families in need are given items, and
any surplus items are sold through our centres to
support our activities.

FINANCIAL DONATION
The Society is always grateful for the generous
financial assistance from our donors over the years.
This support enables the continuation of our many
activities that support those in need. Donations can
be made to a specific Special Work, or general works.
Donations can be sent to St Vincent de Paul,
191 Invermay Road, Invermay Tas., 7248.
Credit card donations can be made by calling
131 812 or via our website at vinnies.org.au

BECOME A VOLUNTEER
Our dedicated volunteers are at the heart of the
Society’s good works. Become a volunteer and help
us to help those less fortunate. You’ll meet some
great people!
For more information call 03 6333 0822
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VINNIES CENTRES:
SOUTHERN REGION
212 Argyle St Hobart		
35 South Arm Rokeby		
Shop 9/7 John St Kingston
43 Main Rd Huonville		
357 Elizabeth St Nth Hobart
12A Gordon St Sorell		
462 Macquarie St Sth Hobart
Shop 4/2 Gordons Hill Rd Rosny
34b Burnett New Norfolk		
5 Hurst St Bridgewater		
24A Wyndham Rd Claremont
398 Main Rd Glenorchy		
3/184 Main Rd New Town		
690 Ellendale Rd Ellendale
12 Mill Lane Glenorchy		
90 Main Rd Moonah		
98 Hopkins St Moonah		

03 62344244
03 62476094
03 62291856
03 62641761
03 62348609
03 62653376
03 62248544
03 62447466
03 62613000
03 62635737
03 62494593
03 62781046
03 62781041
03 62733200
03 62789456
03 62344244

NORTHERN REGION
217B Invermay Rd Launceston
5 Emu Bay Rd Deloraine		
177 Charles St Beauty Point
King St Scottsdale		
74 Macquarie St George Town

03
03
03
03
03

63261386
6362 2703
6383 4860
6352 3755
63821089

03
03
03
03
03

64277100
64242295
64261577
64253171
64371324

DEVONPORT REGION
18 Murray St East Devonport
58 Stewart St Devonport		
131 Gilbert St Latrobe		
25B King Edward St Ulverstone
1 Arnold St Penguin		

BURNIE REGION
51 Mount St Burnie		
41-43 Wragg St Somerset		
McKays Rd Somerset		
38 Jackson St Wynyard		
132 Nelson St Smithton		
11 Cutten St Queenstown		

03 64314014
03 64350022
03 6435 0022
03 64423538
03 64521547
03 64712078
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