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After more than 20 years’ service, three Burnie volunteers retire from Vinnies.
In front from left: Peg Dwyer, Lexie Hanson and Margaret Summers.
At rear from left: Tanya Balfour Burnie Shop Manager, Tony Muir Burnie Regional Manager and State
Deputy President, Vin Hindmarsh State President, and Shane Guy Manager Somerset Warehouse.
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St Vincent de Paul

blessed frederic ozanam

The Society was named after St Vincent de Paul.
Vincent was ordained a priest in France in 1600
at the age of 19.

The St Vincent de Paul Society was formed in 1833 by a
20 year old youth - Frederic Ozanam.

As a young man he ministered to the wealthy and
powerful; however, an appointment as chaplain to
a poor parish, and to galley prisoners inspired a
vocation to work with those most powerless and
marginalised. Vincent urged his followers to bring
God’s justice and love to people who were unable to
live a full human life.
“Deal with the most urgent needs. Organise charity
so that it is more efficient... teach reading and writing,
educate with the aim of giving each the means of self
support. Intervene with authorities to obtain reforms in
structure... there is no charity without justice.”
Vincent de Paul died in Paris in 1660 aged 80.

At the time, the people of France were experiencing
tremendous political and social upheaval; changes
of government; the Industrial Revolution; and unjust
employment practices.
Ozanam gathered some colleagues and together they
began to respond in practical ways to the poverty and
hardship he saw in the lives of people around him. They
visited people in their homes, offering friendship and
support. This practice, known as home visitation, remains
a core activity for St Vincent de Paul Society members and
volunteers.
The group formed by Ozanam and his friends later became
known as the first conference of the St Vincent de Paul
Society. They met together regularly as a group for prayer
and mutual support, to learn and to share ideas about how
to best assist others.
Ozanam died in 1853 at the age of 40. At the time of
his death there were approximately 2,000 conferences
operating throughout the world.
Frederic Ozanam was beautified by Pope John Paul II in
1997.
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“ St Vincent de Paul was not a man to build on sand or for the moment. Let us not hesitate
to believe that St Vincent had a vision of the evils and needs for our time.”
blessed frederic ozanam

launceston
1899

hobart
1905
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1830

St Vincent de Paul Conference formed in Launceston

1900
St Vincent de Paul
Society formed

1853

Frederic Ozanam dies aged 40

In Tasmania...
St Vincent de Paul Society commenced in 1899 when a
conference was established in Launceston. Six years later,
a conference was founded in Hobart.
No further expansion occurred until 1911 when, in
the wake of a visit to the State late in the year by the
President of the Superior Council of Australasia, L. F.
Heydon, twelve new Conferences were formed.
Of them, two were created by dividing the conferences
in each city into two and the remainder came into
existence in various localities across the island,
outside the urban centres (at the same time, particular
councils were established in Hobart and Launceston).

2000
1905

St Vincent de Paul Conference formed in Hobart

2013
Bi - Centenary of the
Blessed Frederic Ozanam’s birth
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MESSAGE
state president’s message

Water, power and fuel. Food costs.
This year’s Annual Report is presented
against a backdrop of cost of living
pressures.
Over the past year, interactions
between Vincentians and people
in need have found conversations
dominated by such issues. Power
costs alone have risen by nearly 50%
over the last four years. The State
Government has tried to engage with
Charities over the past year, assisting
with programs of emergency relief.
This has resulted in more support
for community sector agencies such
as ours helping those in crisis. The
story, however, does not begin nor
end there. In this Report, you will
see how Conferences, Centres and
Special Works grapple with issues at
the coalface. In doing so, Vincentians
have always highlighted the people
issues. There is nothing that lifts a
Vincentian spirit more than a single
parent who comes in for emergency
assistance, and says they have signed
up for a Certificate Course in Disability
and Community Service. Or two
young parents who have moved into a
new area and have begun rebuilding
their lives, now full of purpose
because of a newborn child. Yet
another who begins the conversation
with the announcement that he’s
heading down to the supermarket to,

vin hindmarsh

“steal a steak. I haven’t had meat for
a month,” he says. By the end of the
conversation with two Vincentians,
his engagement with Society
members has made a difference,
and he says simply, “I won’t be
stealing that meat anymore.” These
are statements, perhaps to many,
‘not world-shattering’ but at the
same time ‘world-changing’. As
well as signalling change in a person
seeking assistance, Vincentians
know that transformation is
happening, one step at a time.
That is why Vincentians refuse to
resort too quickly to welfare or social
action, until they know that more
fundamental longings of the human
person are also being addressed.
They know they are not there to
rearrange the deck chairs on the
Titanic. They know it can feel good
to resort to the lifeboats or at least
stop the complaints or the drowning.
But a deeper listening and patience
knows that another threshold needs
to be passed. And until that is worked
through, people will never be helped
in any true or lasting sense.
What is that core? And how do
we touch it? What does it mean
essentially to help another person?
If we can find an answer to that
question, we are coming close to
what we might call true Vincentian
ministry. This is difficult living in a
culture which has good answers but
has no capacity to teach the natural
healing that comes from facing one’s
struggle and learning the lessons of
one’s journey. Nor does it come from
identifying one’s well-being from a
self-help experience that teaches a
person that mere fixing and problemsolving are at the root of one’s
struggle.

This deeper task is the first and final
work of Vincentians. It is our burden
and challenge. It challenges us to go
beyond any talk about change that is
either fundamentalist or vague New
Age language. We seek something
deeper, because this is what our
mission calls us to do: to take the
best from the tradition of charity and
justice, of compassion and kindness,
and draw from these qualities the full
strength of our tradition.
Anything else is unworthy. In these
pages, you see and meet Vincentians
who are, in their Conferences,
Centres, and Special Works, and
joined by our wonderful staff at State
and Regional levels, going about their
daily tasks and keeping the mission
and vision of the St Vincent de Paul
Society strong. You will find reports
on the CEO Sleepout in Launceston,
our Overseas Twinning and Assista-Student program with Papua-New
Guinea and from our Special Works in
each region. Embedded in our story
are our Centres, trading recycled
goods and providing the wherewithal
for our Special Works to continue.
Of course, at ground level, our
Conferences gather to meet together,
encourage one another and pray
while going about the ongoing task of
home visitation.
It is a multi-faceted story and one that
takes place in-season and out-ofseason. May I thank all our members
and volunteers for their contribution
during the year. Our Annual report
can capture some of the detail but
many of the stories will never be told.
Nor would Vincentians wish them to.
That is why an Annual report is largely
about the big picture. May I commend
this Report for your reading, reflection
and inspiration and thank all involved
for living and writing this 2011-12
chapter in the Vincentian story.
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frances bartlett

I am again delighted to have been a part
of this passionate group of Tasmanians
who strive to improve the lives of so
many people around us. There is no
denying that the St Vincent de Paul
Society continues to make a positive
difference to the lives of those within
our community. The message from this
year’s Vinnies Winter Appeal is, “there
is no magic solution to poverty. It takes
compassion, commitment and money.”
How true this is.

effectiveness without the ongoing
support of the Society nationally,
our community, the government and
the businesses operating here in
Tasmania.
I was fortunate enough to be offered a
chance to participate in the Tasmanian
Leaders Program in January of this
year. Every person who comes
across our path has something
to share with us and through this
program I have met a wonderful

These key values held by the
St Vincent de Paul Society
translate into our works each and
every day. Our compassion for
each other is evidenced in our
welcoming and understanding of
those who join us and who turn to
us for support. Our commitment
is shown in our loyalty to our
mission, the time we give and our
unwavering efforts to help others.
We do concede that without the
resources to do our good works
our compassion and commitment
would not go as far. Therefore as
the caretakers of the assets of the
Society we have a heavy burden
to ensure that allocations are
made as effectively and efficiently as
possible. It is through team work and
dedication that we maintain the high
level of services we do provide. As an
employer, a manufacturer, a retailer, a
government lobbyist and a recipient
of donations we have many decisions
to make, regulatory obligations to
consider and uphold transparency
and accountability at all times.
All our good works are of course
facilitated by a network of support
both throughout this state and as part
of a national organisation. We could
not do what we do, to the extent we
do it and continue to improve our

breadth of people from across the
state that are genuinely enthusiastic
to developing themselves and give
back to the community through their
careers and extended pursuits. We
often focus our energies on the
obstacles presented to us and this
program has given me the confidence
that for every problem, doubt or
reason why not, there is another side.
We have options. We can choose the
way to view situations and how we
choose to face the challenges and
opportunities that come our way.
The landscape of operating a
large non-profit organisation is

increasing complex. In fact it seems
there is never a dull moment. New
government programs, impending
changes to the work health and safety
legislation and the Australian Charities
and Non-For-Profit Commission
are notable opportunities for us to
develop as an organisation.
Much is written about the hurdles
of small business, negatively of the
press, pressures on families and
barriers for government to affect
solutions. All of these issues
directly impact how we resource
and deliver our services. While
many essential services are
being targeted for funding
cuts, adding to the pressures
felt by organisations providing
community support, all the while
our work continues to grow
through home visitation, our
Special Works and through our 35
Vinnies Centres.
This year we have seen a move
towards nationally coordinated
approaches to delivering services
to achieve the best outcomes for
those we assist. The national
strategic approach directs us to
think of ourselves as One Society, to
look together at how we develop our
future and ensure that our efforts are
harnessed for the best results. We
have looked at other organisations
who have encountered the same
challenges and there are lessons
to learn from those who have the
courage to follow through with
essential changes needed in our
modern environment.
This past year additional funding
of $253,000 for emergency relief
was provided from the Tasmanian
Government. We applaud the
state government for addressing
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an identified need and continue to
work closely with them to tackle the
inequities in lives of those we support.
For us, this extra money meant that
we were called to deliver a record
volume of assistance. This coming
year also looks to enable growth in
our programs through upcoming
initiatives including the Food for All
Tasmanians Grants Program and the
Financial Literacy Exchange Grants
Program.
Another successful program this
year was the second Vinnies CEO
Sleepout in Tasmania. Again the

unprecedented support and exposure
that the Society received from the
public was truly inspiring. This event
enables us to have the discussions
around the complex issues of
homelessness and drive a call to
take action. I wish to express my
personal thanks to the special works,
conferences, regional offices, centres
and warehouses who co-ordinated
fundraising, those who personally
passed on their support and/or
donated and to the team at state
office who volunteered their time for
fundraisers and worked tirelessly on
the night.

southern regional report

I would also like to express my
appreciation to the members of State
Council for their ongoing support
and to the members of the state and
regional offices, conference members
and volunteers who have again this
year demonstrated their commitment
and devotion to the Society. I look
forward to sharing the road ahead
with all of you and encourage us all to
work together to further our pursuits
and to welcome those who will join
our journey in the coming year.

john butterworth

Regional President

It was a little before
6pm on a cold and
wet Monday evening
in August, while
waiting to collect
my granddaughter
from her after
school casual job,
that I witnessed
two young women
emerge from a van,
gather plastic trays
from the van, move
briskly to the local baker shop, and then a short time later
emerge with crates and bags of bread and other bakery
items. The van moved on, my granddaughter arrived, and
I drove home to the shelter and comfort of a warm home
and a hot dinner.

During the course of a year there are hundreds of
volunteers from Conferences, Special Works, Centres,
Youth Groups, a whole variety of activities, who join with
employed staff, to ensure that people in need receive the
basic requirements in terms of food, clothing and financial
assistance in a friendly, supportive and non-judgemental
manner. The Centres and Vinnies Shops, do an incredible
job in raising funds to finance our assistance to those
in need and at the same time providing a venue where
people in need can go and receive assistance. This
balancing of ‘commercialism’ and charity is reflected in
most activities of the Society and is successfully achieved
because of the inherent values and attitudes of those
employed within the Society and those who volunteer their
time and skills to the Society.

These two young women in the Loui’s Van would spend
the next three hours preparing sandwiches and soup, and
then distribute the sandwiches and soup with hot drinks
and fruit, and a good dose of cheer and friendship, to
residents and homeless persons in Glenorchy and Hobart.
Their giving of time and home comfort on a cold and rainy
night typifies the Vincentian spirit and tradition that is daily
witnessed by volunteers and employees of the Society in
Southern Tasmania.

 Centres - Eighteen Vinnie Shops and the Central 		
Warehouse at Derwent Park. Managed by Maree Cole.

As Blessed Frederic Ozanam wrote over a hundred
years ago: “The question that is agitating the world
today is neither one of the form of government nor
of persons; it is a social question. It is the struggle
between those who have nothing and those who
have too much; it is the clash between opulence
and poverty, which is shaking the ground at our
feet. Our duties as Christians is to throw ourselves
between these two camps, in order to accomplish
through charity what Justice cannot do.”

 Conferences - Sixteen Conferences throughout the
Southern Region assisted and supported over 4,000
adults during the last 12 months

The Council meets monthly and oversees the operation of the:
 Southern Regional Office, Argyle St.

 Youth Programme - Co-ordinated by Sarah Davidson
 Central Men’s Shed in New Town. Supported by Alex
George and John Burge.
 Loui’s Van and Dining with Friends. Managed by 		
Janelle Kava
 Growth Centre. A community space and garden 		
centre at Bridgewater managed by Natalie Howell

The Council also has oversight of the three incorporated
Special Works in the Southern region:
 Bethlehem House Homeless Men’s Assistance Centre
Inc.
 St Vincent Industries Inc.
 Tastex Knitwear Inc.
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This year has seen the retirement of
Harry Burton as President. Harry was
the President of the Hobart Region
when the Hobart and Glenorchy
Regions amalgamated in 2009 and was
elected President of the new Southern
Region. The Regional Council sincerely
expresses to Harry their appreciation
for his dedicated and compassionate
leadership that reflected his Vincentian
spirit of justice and love.
The Southern Regional Council would
like to formally acknowledge and
thank all those individuals, groups and
organisations who have generously
donated money, goods and time during
the last twelve months. Their generosity
has ensured that those people in
need have received support that is
appropriate to their needs.

“

Let us do good, let
us do all the good we
can and trust God for
the rest

“

blessed frederic ozanam

Northern regional report
joan joyce

Regional President
York Place, our Special Work,
continues to provide a day of
friendship and respite for adults
with a disability. The Cecilia Kilkeary
Foundation assist with funding for
this Special Work, and we gratefully
acknowledge their continuing
involvement.

During the past year the Northern
Region has farewelled the former
President, Peter Darcy, whose term
of office expired. Our thanks to
Peter and his council for guiding
the region so ably over the past 4
years.
In February, the immediate past
president, Mr Pat McCormack OAM
died and we acknowledge his
dedication and commitment to the
Society over many years. Pat truly
embodied the Vincentian spirit and
is sadly missed.
Our six conferences continue to
provide assistance to those who
are struggling with the increasing
costs of living and other challenges
in their daily lives. During the year
the region has seen a significant
increase in people needing
assistance with material and
financial support. Many people
came to the region for assistance
who had not previously needed
to access the Society’s support.
Assistance with housing and food
costs, especially when other bills
had arrived, was a major contributor
for struggling families needing
support.
Conferences also participated in
overseas twinning and support
Assist A Student.

Our six regional Vinnies Centres
continue to generate funds that
support the services we provide.
These centres are staffed by
volunteers and employees and we
thank them all for their wonderful
support throughout the year.
Volunteers are the face of the
society and without the generous
gift of their time, it would be difficult
to continue with the mission of the
Society.
The region has again benefited
from the generosity of the people
of Tasmania, through the ABC
Giving Tree, the Examiner Winter
Relief and Empty Stocking Funds.
We also acknowledge the Bisdee
Estate, and other bequests, and all
the generous individuals, groups
and schools who support us in so
many ways.
The Vinnies CEO Sleepout
generated much needed funds
for the Society’s work around
preventative assistance to people at
risk of homelessness.
Recently on a Friday morning
a young man arrived at the
regional office, struggling with
casual seasonal work and limited
government assistance, he had
fallen behind in paying his rent
and was facing eviction that day.
Conference members were able to
liaise with his landlord and arranged
payment of the outstanding rent.
We hope that the assistance
provided will enable him to face a
more secure future.
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devonport regional report
BRENDA PAUL

Regional President

2012 has been
a year of further
challenges, as
Society work
continues to assist
those in need
across the Region.
Two conferences
and the youth conference operate in
Devonport and one at Ulverstone.
Conference members and volunteers,
who are supportive of each other,
continue the mission of Frederic
Ozanam, to respond in practical ways
to those in need.

costs for utilities are causing extra
hardship for many.
We are uplifted by thanks from some
who have been assisted.

Increasing living costs, fewer
employment opportunities and greater

Progress is being made by these and
many others we assist. Conferences

“I have employment now and do not need
a Christmas hamper, which someone else
could receive. Thank you for all your help”
“Thank you for the food, vouchers and your
visitation.”
“Thank you for assistance, at a time of
need. I now have employment and enclose
a donation.”

burnie regional report
The year has been
both challenging
and rewarding
within the Society
and outside the
Society, Frederic
Ozanam the
Founder of St
Vincent de Paul Society wrote in his
correspondence, “Charity must never
look behind, but always forward,
because the measure of its last
benefits is always very small, while
the present and future miseries it must
release are infinite”.
The Burnie Region has assisted
2627 adults + 2587 children during
this financial year with $113,275 on
food vouchers, $12,004.00 Aurora
payments (+ $7528.57 Hardship
in kind payment Aurora) Telstra
$561.88 (+ Telstra Vouchers in
kind $7,500.00). Other assistance
distributed food parcels $14,912.00,
transport $3.735.00, sundry and rent
$2,453.00. The region is challenged
to look ahead with ways of helping
the people we have assisted to move
forward by taking advantage of
services offered to improve or sustain
quality of life during the current
economic climate. Members have
been generous with their time as
they have listened and witnessed the
struggles of people hurting financially,

toni muir

continue to support Assist A Student
and with twinning in overseas
countries.
The Region also benefits from the
work of office, centres and warehouse
staff.
The work of conference members,
volunteers and employees is very
much appreciated. Thank you all for
your dedication and support of the
Society’s work.
Our core mission of care for the poor
and needy continues with compassion
because of caring individuals.

Burnie Regional Manager

physically and emotionally.
It has been humbling as calls for
assistance have rose dramatically, to
see quality of life diminishing for many
through financial stress. Many people
have been referred to the relevant
agency for professional counselling.
One particular family comes to mind:
Ron had a good job, his partner
worked part-time, three children
and a mortgage life was busy but
okay. Ron’s company closed the
local site and moved the operations
to the parent company in Victoria.
Ron paid a large amount of his pay
out off the mortgage so as not to
fall behind before he got another
job. Ron had been unemployed
for 22 months and at 56 no jobs
were on offer. They were trying
to survive on his partner’s low
income. They sold the second car
and cut back on everything they
could. Ron swallowed his pride and
sought help from St Vincent de Paul
Society.
We were able to help with their power
accounts, food and fuel over a seven
month period. Through financial
counselling the mortgage was re
financed at a lower rate. The good
news has been that Ron now has a
part-time job with the possibility of it

becoming fulltime. Ron expressed
his appreciation to St Vincent de Paul
Society “I had no idea of how hard
life is for people on low income until I
was there myself. I have great respect
for all the battlers in our community
– I am grateful for the help my family
received and the lesson I learnt.”
The Region operates six Centres,
one warehouse and two Special
Works. The Centres provide low cost
items generating funds to be used
in the assistance program. The two
Special Works, Cape Country and
Vincent Industries will be reported on
elsewhere in this report. The allocation
of funds from the CEO Sleep Out has
been used to assist with rent and
removal cost for people homeless or
at risk of homelessness.
The generosity of the general
public is gratefully appreciated. The
region acknowledges the generosity
of all our donors. The continual
support of the Bisdee Estate, ABC
Giving Tree, Telstra and Aurora for
in-kind vouchers. The generosity
of all our wonderful volunteers is
acknowledged and appreciated along
with the support and commitment of
employees and state office staff who
enhance the work of the Society.
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State Retail Centres Report
Peter Lyall

State Retail Centres Chairman

There are very few people in Tasmania who have not heard
or seen the distinctive branding of the Vinnies Retail Centres.
Our retail outlets offer the customer an opportunity to think
very creatively and independently without being hung up
on one trend or period with of course the assistance of our
friendly staff should the need arise. The latter part sound
familiar? That is how shopping used to be and still is at our
Vinnies outlets.
Our managers, staff and volunteers throughout the state
have all been busy this year to ensuring that our items
for sale are of a high quality and affordable. One good
example of our willingness to listen is the implementation
of our Retail Centres Survey, this enabled our committee to
get critical feedback to enhance the shopping experience
at Vinnies for our customers.
Dumping of rubbish at some of our centres still remains a
problem and we continue to educate the public about this
practice.
Our commitment to the national “Signed Finds” campaign

proved to be a real winner. First and foremost raising
awareness of the unique opportunities found by shopping
with Vinnies. This year was all about signed articles of
clothing by some of the top musical talents in Australia.
We look forward to participating in the 2013 campaign.
Our State Centres Training day held in October at the
Aurora stadium was a huge success with a range of
speakers to inform (and entertain!) Occupational Health
and Safety is one that is always included and of high
importance. Volunteers and staff from around the state
attended.
Attracting and retaining volunteers will always be a
challenge and as a committee we have put this as a
priority task for the next two years.
Our small committee of staff and volunteer management
work as a team to uphold the values of the Society with
mutual respect for one another and with the realisation that
we are all part of the bigger picture thus forming a platform
for all our centres to aspire to.

Dumping of rubbish at some of our centres still remains a problem and we
continue to educate the public about this practice.

Special Works

Tastex knitwear and uniforms
Vicki hawker

Manager Tastex Knitwear and Uniforms

O

nce again Tastex has experienced
both challenges and rewards
during the past year. Tough
economic times during 2011/2012 together
with increased pressure from the influx of
cheap overseas imports have impacted on
our target market.
The increased pressure to augment sales
and maintain production levels has once
again required determination, resilience
and versatility. The superior quality of our
garments combined with the excellent
service provided by our experienced sales
team, produces the winning combination
which ensures our customers loyalty and
satisfaction.
Our new “Enviro Bear” is proving to be a
successful addition to our range of knitted

products. Manufactured from recycled
waste wool products, Bear is both
delightful and environmentally friendly.
Manufacturing Bear provides supported
employees who have intellectual
disabilities with increased opportunities
to improve their work skills. Bear has
been a welcome addition to our already
comprehensive training and development
program.
Tastex Knitwear and Uniforms provides
both a diverse and satisfying workplace
for all employees. The high levels of
achievement reflect the continued loyalty
and dedication of our outstanding team of
support staff.
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Special Works

bethlehem house
Bethlehem House

During the last 12 months 233 clients have been able
to access Bethlehem House for accommodation and
support. The shattering statistic is that 44.3% of these men
were less than 35 years of age, followed by 46.6% in the
next bracket age group of 35 – 55 years the remainder 9%
men over the age of 55. Most of the men were Australian
with two per cent identifying as Aboriginal and a further ten

DRUG OR ALCOHOL
RELATED

Under 35

44.3%

26.8%

17.0%

10.7%

7.1%

17.9%

36 to 55

46.3%

13.5%

15.1%

7.1%

10.3%

19.8%

Over 55

9.4%

20.0%

30.0%

0.0%

0.0%

0.0%

Overall

100%

19.8%

17.1%

8.1%

8.1%

19.0%

FINANCIAL
HARDSHIP

MENTAL HEALTH

Prior to arriving at Bethlehem House a number of
colleagues commented that they thought most clients of
our service were the older male.

LACK OF
SUSTAINABLE
ACCOMMODATION

Clients

CAUSE OF PRESENTATION AT
BETHLEHEM HOUSE
RELATIONSHIP
BREAKDOWN

O

ver the years the role of Bethlehem House has
evolved to meet the ever-changing needs of
the disadvantaged in the community it serves.
Bethlehem House continues to assist a wide range
of homeless men, many of whom have experienced
problems with family and relationship breakdowns, mental
health issues, alcohol and substance abuse, and periods
of unemployment and/or imprisonment.

per cent identifying as CALD. These statistics do not reflect
the make-up of the Hobart population.

AGE

When Bethlehem House opened, it was assumed that the
men who used the service were only temporarily homeless.
The plan was to offer them a bed for one or two nights until
they moved into stable accommodation. It soon became clear
that the issues facing clients were far more complex. Many
were alcoholics and some faced ‘permanent homelessness’. In
response to their needs, Bethlehem House began offering a 24hour service, operated by a pool of volunteers.

AGE BRACKET

PATRICK CARLYLE
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97.5%

42.1%

GRIEF

36.8%
TRAUMA

MENTAL HEALTH

ALCOHOL AND OR DRUGS

84.2% 83.7%

RELATIONSHIP

currently bethlemen
house is the largest
centre in tasmania
for homeless men
and is the only crisis
accommodation centre in
hobart
Post Release Options program (PROP)
This project endeavours to reduce criminality by
addressing multiple factors that may cause or promote
crime behaviour, changing the social environmental
conditions and provide intensive post release support with
prisoners identified as being at high risk of re-offending
and with high levels of need.
The program aims to reduce recidivism by high risk/highneeds adult offenders, following their release from prison.
Program participation begins three months prior to release
and continues for 12 months following release. Eligible
clients are those who are due for release and have a
significant likelihood of returning to prison.
This project was initially funded as a pilot program in 2008
by the federal government for three years, ending in 2011;
the value of this service was recognised by an award last
year.
The Department of Justice seeing the benefits of this
award winning project granted $30,000 to continue the
services; this was augmented by a donation of $60,000
from the St Vincent de Paul Society in Tasmania and
a further $15,000 Burton Taylor PPF Foundation, a
philanthropic organisation founded by Mr Nick Burton
Taylor.
For the 18 graduates, there has been a reduction in
antisocial behaviour, an increase in family engagement,
and employment and vocational opportunities have
increased. Participants have been able to access stable
accommodation.

COUNSELLING AREA

Co-morbidity Project
The project will target present and recently past clients
who are likely to or are putting their accommodation at risk
due to having persistently unaddressed issues in the areas
of: mental health, relationship / self-worth, addictions,
special needs disabilities or ABI that results in challenging
behaviours.
Funds raised at the 2011 Vinnies CEO Sleepout
funded $50,000 to trial this project, resulting with staff
commencing in March to undertake the work and we have
commenced counselling sessions.
The majority of the counselling sessions in this financial
period were with clients within Bethlehem House
presenting with a myriad of issues.

st vincent de paul society
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DINING
with FRIENDS
St Vincent de Paul Society in conjunction with Brighton
Council has been operating ‘Dining with Friends’ for the past
four years.
‘Dining with Friends’ aims to bring people together to
enjoy a nutritious two course meal, meet new people and
socialise.
It is held on the first Wednesday of each month at the
Brighton Civic Centre in Bridgewater.
What started with 60 people attending and it has now
grown to approximately 140 people. Each person comes
for different reasons. Some may be attending for the
nutrition, some for the social inclusion and others attend
with their families for a dining experience.
The program costs just over $2 per head per dinner, an
excellent investment in improving the health and lifestyle of
the most disadvantaged in Brighton municipality.
On the SEIFA scale of Relative Social Disadvantage,
Brighton rates the lowest of the 29 municipalities in
Tasmania. While some areas of Brighton municipality
could be regarded as ‘middle class’ and not in need of
significant support from service providers, St Vincent
de Paul Society is concerned about the fragility of the
communities of Gagebrook and Bridgewater, which make
up almost half the population of Brighton.
Each December, ‘Dining with Friends’ incorporates
Carols by Candlelight. Last year we had over 200 people
attend a fantastic night of music and laughter. The
Society received support from Norske Skog, Vec Theiss,
Community Churches, Brighton Primary School, Veterans
Memorial Club and many other volunteers who gave
up their time to assist. Father Christmas also made an
appearance bringing gifts for the children.
‘Dining with Friends’ is essentially a socially empowering
experience, giving participants the feeling of belonging
and self-esteem. ‘Dining with Friends’ shows that even
in disadvantaged communities, everyone can MAKE A
DIFFERENCE!
Janelle Kava
Loui’s Van Co-ordinator

Men’s Shed

T

he Central Men’s Shed is where mates gather
together. The Shed is set up as well equipped
woodwork and metal workshops and men can gather
to work on their own projects. The men also help each
other on projects and share their skills.
Men come for a variety of reasons. Some are retired and
come for the pleasure of meeting friends and working on
projects of interest. Others are referred by Rehabilitation
Services to join a social group and create new interests,
whilst there are men who come from nursing homes and
Headway (the acquired brain injury organisation) with their
carers.
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ST VINCENT INDUSTRIES
DANIEL TEAGUE

Chief Executive officer St Vincent Industries

The mission of St Vincent Industries
is to foster employment and training
opportunities for people with disabilities.
St Vincent Industries operates as
an Australian Disability Enterprise
employing 39 people. 32 employees
identify as having a disability.

O

ur location in North Hobart,
with its proximity to public
transport, shops, banking and
other necessary amenities allows our
employees to work in one of the more
vibrant areas of Hobart. Interaction
with the wider community is important
for our employees.
St Vincent Industries is the leading
supplier of cleaning cloth and
recycled rags in the state. We have
a stable and varied customer base
supplying over 600 customers across
southern Tasmania. To meet this
demand for cleaning rags, our team
recycles unwanted clothing and
fabrics into our many products. Our
salesman driving the Rag Van then
delivers the packaged cleaning rags
to our customers.
The donation of raw materials is
important for the continued supply
of the quality rag products we
produce for our many customers.
We are grateful for the support of the
Southern Region of the St Vincent de
Paul Society and Blue-Line Laundry in
helping us meet this demand.
St Vincent Industries places a
strong focus on training, with
most employees now holding a
nationally recognised qualification in
Transport and Logistics, and first aid
qualifications.
In November 2011 the hard work
of its employees was awarded at a
presentation ceremony held at the
Lenah Valley RSL in Hobart. Tony
Giacon, the Chairman of SVI’s Board,

presented a total of 44 certificates
to employees who had completed a
Nationally Recognised Qualification.
St Vincent Industries continues to
work closely with training providers to
offer opportunities to our employees.
Working with TasDeaf, the Tasmanian
Deaf Society, 20 employees have now
completed an eight week course in
Australian Sign Language (Auslan)
Level 1.
Team St Vincent Industries is an
initiative of St Vincent Industries to
promote both physical fitness and
community involvement. Team St
Vincent Industries is now in its third
year and all involved have taken part
in many walking and running events.
The B&E Run the Bridge 5 km walk,
the Round the River Run, the City to

Casino, the Cadbury Marathon and
the Mother’s Day Classic. To train
for these events, Team St Vincent
Industries walks once a week in
the warmer months. Our group is
made up of employees, Committee
members and friends of St Vincent
Industries. Team St Vincent Industries
looks forward to another season of fun
walks.
The future for St Vincent Industries
is bright. With a dedicate committee
of management, an outstanding
management team, committed
staff, happy employees along with
a sound culture combined with a
strong financial position guarantees
St Vincent Industries the continuation
of current successes and the ability to
grasp and develop opportunities that
will present themselves into the future.
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vincent industries
andrew power

General Manager

significant contributions towards improving the viability of
the business since their arrival.
The changes implemented have reduced the cost of doing
business; the challenge now is to increase sales.

2012 has been a challenging year for Vincent Industries at
Wynyard; on arriving to take up the position of General
Manager in September last year one of the first things I did
was to conduct a review of the business. Vincent Industries
comprises of three profit centres: Exporting Recycled Clothes;
 Rag Production/Sales;
 Management of the Wynyard Waste Transfer Station.
The review identified a number of challenges and
highlighted the need to make a number of structural and
organisational changes in an effort to make the business
viable. A key change is to transition the business away
from a sheltered workshop model to a focused business
model which will require a cultural shift from staff. I am
pleased to report that staff have embraced the changes;
for example in rag production productivity has increased
over the last 12 months from an average of around 250
bags per month (15kg bags) to an average of 450 bags
per month (15kg bags) an increase of 200 bags per month
(or 80%). Another key change was the decision to refocus
the business on rag production as the primary source of
income with export providing a secondary income.
Through improved logistics and warehouse management
Vincent Industries has been able to consolidate all of its
stock in the Jackson Street warehouse and as a result was
able to terminate a lease agreement for additional storage
capacity saving the business $20,000 per annum.
As part of the change process an Operations Manager
was recruited to manage the production and logistic
operations and a part time Business Manager was
recruited to manage the financial and administrative areas
of the business. Both of these appointments have made

Vincent Industries has been providing employment
opportunities and vocational training for those with a
disability in the North West since 1976 (over 35 years)
and I am working to secure the long term viability of the
business so it will still be around in another 35 years.
Vincent Industries also makes an important contribution
to the local community both socially and economically.
For example, I estimate that Vincent Industries and our
employees contribute around $500,000 dollars per annum
to the local economy in the North West through the
purchase of goods and services.
As a result of the hard work of Vincent Industries staff at
the Wynyard Waste Transfer Station, Wynyard Council won
the Resource Recovery and Waste Management category
at the Keep Australia Beautiful, Australian Tidy Towns
Awards 2012.
Vincent Industries also won first prize for best Christmas
Theme in the Wynyard Christmas Pageant 2011.
The following staff received a Certificate and Gold Watch
to acknowledge 25 years of service at Vincent Industries:
Fiona Chatwin, Michael Gale, Jan Gardener, Sharon
McNeair, Katina Reid, and Murray Pearce.
I thank staff for their support and trust in the changes that
are being made and I look forward to their continuing
support as we meet the challenges to come in 2013.
I would like to end my report by thanking Vincent
Industries Committee of Management for giving me the
opportunity to take on the role of General Manager and for
their support throughout the year. I would also like to thank
the St Vincent de Paul Society for their support, as without
their support and investment Vincent Industries would not
exist. And finally I would like to thank The Commonwealth
Department of Families, Housing, Community Services
and Indigenous Affairs (FaHCSIA) for their support during
2012.
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community growth
centre
natalie howell
program for young people who are committed to Arts. We
have also been successful in securing funding from the
Matana Foundation - $10,000 this allows us to purchase
materials and run programs for community groups. We
have several other grants awaiting confirmation. Currently
accessing the Centre are – Workskills, Headway, Life
Without Barriers, JRLF, St Virgil’s, Able Australia and many
volunteers.

S

ince taking over the Community Growth Centre on
July 1st 2012 much has been achieved. We secured
funding to employ our maintenance man for an extra
day a week – now four days. We have received $20,000
to run a certificate in Horticulture which has allowed for
an excellent resource of workers in our nursery. We have
gained funding from the Community Support Levy - $5,800
to purchase much needed materials. The Kimberley
Foundation has provided us with $11,000 to run an Arts

We continued to provide meaningful programs to people
with disabilities and students from the local schools. Along
with growing vegetables to support Loui’s Van and Dining
with Friends, we continue towards our goal to be growing
enough vegetables to support these local programs on a
regular basis.
We look forward to expanding our current programs as
well as introducing new ones next year.

migrants and REFUGEE
PROGRAM

C

entacare has the Commonwealth Government
Contract to assist all Humanitarian Refugees
on their arrival in Tasmania. Centacare works
closely with them for their first six months in Australia.
We have ten, fully furnished units that are used by
the refugees when they first arrive in Hobart. The
refugees stay in these until they can find permanent
accommodation.
The Society gives all refugees changes of clothing
when they arrive. Some have almost no clothing;

others can come from tropical areas (or even
Christmas Island) and have no warm clothing, an
essential to any person who wants to live in Tasmania.
Our Youth members also run Buddy Days and Buddy
Camps with newly arrived migrants and refugees.
These camps (which are adventure camps) introduce
them to Australia, to Aussie customs and culture whilst
enabling our members to learn more of the refugee’s
stories and culture.
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The Loui’s Van service is a
special work of the southern
region and has been operating
since july 1992
janelle kava

Lou’s Van Co-ordinator

T

he Loui’s Van service is a special
work of the Southern region and has
been operating since July 1992. It
was started as a youth project, as they felt
there was an absence of an after hour’s
service in Hobart to people who spend
time on the street. It started as a two-night
operation with twenty volunteers and now
is a six-night operation with 280 volunteers
on the roster. The volunteers are involved
in all aspects of the Van’s operation – from
making the soup to preparing sandwiches
and operating the service out on the
streets.
The Loui’s Van program now consists of
two vans providing service in the suburbs
of Hobart, Glenorchy, Bridgewater,
Gagebrook, Clarendon Vale and Rokeby.
In the last financial year, the Loui’s Van
program assisted over 16,000 times.
Those who come to Loui’s Van range
from children to aged people and reflect a
broad cross section of the community.
Many are experiencing considerable
difficulty, including: homelessness, mental
health issues, isolation, drug and alcohol
issues and poor self esteem. Loui’s Van
has established a good relationship with
people in need. For many people Loui’s
Van is a reminder of the dignity, concerns
and worth of those in need.

The van provides sandwiches, soup,
fruit, hot drinks and donated bakery
items, as well as information, referral and
companionship. We are an anonymous
service and serve anyone who
approaches the van.
This year Loui’s Van was been lucky
enough to secure funding from the
Tasmanian Community Fund and also
funding from the Vinnies CEO Sleepout.
This has enabled us to purchase two new
vehicles.
The canopies have been manufactured
by Hill Sheet Metal in Brighton with the
electrical work completed by Brighton Tyre
and Auto.
The previous Loui’s Vans will be kept in
the interim to explore expansion of the
service to other suburbs/towns not already
covered and the other will be used at the
Vinnies Community Growth Centre.
The Loui’s Van program receives $20,000
from the Premier’s Department as well as
other generous donors. The remainder is
revenue from the Vinnies Retail Centres.
Loui’s Van would like to thank all those
that have supported the program this year.
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Cape Country Accommodation
and Training Unit
toni muir

Acting Regional Manager

T

he year 2011-2012 has been one of challenges and
change for the complex including tenants, trainees,
management and families. Cape Country provides
independent living for adults with various disabilities
within 12 units plus a training unit for people intending to
move from a family home into living independently or with
assisted support.
The annual unit inspection carried out demonstrated the
care and pride the tenants take in their homes and their
individual characters are identified in their decorations
within their own units. The tenants have an incredible bond
with each other and always are on the lookout for each
other which creates a very caring community. The tenants
are lovingly supported by family and in many cases by
community support workers. The community spirit tips
over into the trainee program when there are trainees
present in the training unit.
Early in the year the complex had some significant
changes where a one person management saw the
position divided into two positions, providing more realistic
working hours and conditions.

The tenants, trainees and families have been very busy
with social events in the BBQ area, which is a very popular
meeting place. New bark was spread on gardens with a
yummy morning tea supplied.
The display of lights and carol singing was enjoyed by all
and appreciated by the Wynyard community. Gratitude
is given to Mrs Sharon Latham for all her tireless work
towards the Christmas festivities, along with Tasmanian
Fire Services and helpers. Tenants, once again, supported
the Annual Vinnies CEO Sleep out and raised $420.00;
they participated in many various activities such as Whale
Day, BBQ’s and birthday celebrations.
St Vincent de Paul Society acknowledges the support of
the local community, families, managers and volunteers
who contribute to the wonderful work at Cape Country.
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Mt st vincent nursing home
and therapy sErvices
Toni Muir

Chairman

OUR MISSION
“Our home loves, supports, and
protects with dignity and faith
those who live and work within.”

M

t St Vincent Nursing Home and Therapy
Centre situated in Ulverstone is a Special
Work of the Devonport Region of St
Vincent de Paul Society.
The Home has 68 high care beds with facilities
for respite care. The Home employs 100 people
who provide compassionate and loving care to
all our residents.
The Home provides accommodation in a special
wing for young people with debilitating health
conditions where they have their privacy and
appropriate equipment, which includes modern
technology with enables them to interact with
each other and the outside world while receiving
care for all their needs.
Our Therapy Centre which houses a therapy pool
has huge demands on a daily basis. The pool
averages 200 individual visits each week. The
pool provides the community with a first class
facility and is instrumental in assisting people
with mobility concerns.
Mt St Vincent has partnered with UTAS to
become a teaching facility for doctors and
nurses on the North West Coast. The first intake
will take place in February 2013. The Federal
Government has promised, in their last budget,
funds to build a special-purpose building to
facilitate the teaching. The Home is very excited
to be moving in this direction as it will enhance
the knowledge of our staff, which in turn will
benefit our residents.
Our Home is very conscious of our OH&S
obligations to both our staff and our residents.
The Management Team appreciates and
supports our dedicated and hard working staff
and their commitment to provide a loving home
for all our residents to live in.
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Marillac
house
Jennifer Lyall

Manager

“Take good care of the service of the poor. Above all, live
together in great union and cordiality, loving one another in
imitation of the union and life of our Lord.

(St. Louise de Marillac)

Over the past five years Marillac House has provided much
needed affordable and supportive accommodation for
people travelling to Launceston for medical purposes. We
have provided just over 1,100 people with accommodation
this past year. Our guests travel from a number of areas
around the state, as well interstate and overseas. The
overwhelming percentage of our guests, are referred
directly from local and regional hospitals, as well as
surgeons, community health centres and allied health
services.
It is a great privilege to share with you the special work of
Marillac House. I commenced as manager of in January
2012 after the retirement of Pat Meyman. Pat was the
cornerstone of Marillac House foundations and worked
tirelessly to deliver quality service to those in need, and we
wish Pat a long and healthy retirement.
The Committee of Management implemented a new
strategic direction for Marillac House in 2011. This
redirection for Marillac House included targeting new
areas of need to assist with accommodation and financial
support, in conjunction with St Vincent de Paul Society
and other community providers, as well as the review and
implementation of new policies and procedures.
Volunteers are a crucial part of the service provision at
Marillac House. We currently have 8 volunteers dedicated
to a number of tasks, as well as the ongoing support of
Society members who visit guests in need.

Guest Stories:
“A young French woman was severely injured in a car
accident and could not travel for up to 5 weeks after her
release from hospital. This young lady required daily
visits by the community nursing staff, as well as regular
assistance from the Marillac House team.
Her day to day recovery was quite slow and after a couple
of setbacks the young lady was able to travel to Brisbane
to be reunited with friends, prior to the scheduled arrival of
her family from France.”
“A non-English speaking man was injured in an accident
and initially required accommodation and supportive care
for 6 weeks. This was a great test for us all at the house,
but with the help of an interpreter and many hand signs!!
this man made quite a speedy recovery and was able to
return to China 3 weeks earlier than planned .”
Marillac House was nominated in the Community Service
sector of the Launceston Chamber of Commerce Awards
in November 2012. Unfortunately we were unsuccessful
in achieving the outright award but it was wonderful
recognition of many years of service to the community.
Marillac House was recently successful in securing
a Tasmanian Community Fund grant for a bathroom
modification project to ensure the provision of disability
access facilities. This project will commence early 2013.
Finally I would like to recognise the sad passing of Mr Pat
McCormack earlier this year. Pat was a former Chair of
the Marillac House Committee of Management and was
instrumental in leading support for the initial project 5
years ago. Pat, we thank you for your vision and the great
difference made to so many lives.
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Overseas Partnership
and Development
TIM HEATH

Chairperson - Overseas Partnership and Development Committee

“The strongest bond of true friendship is charity,
and the exercise of good charity is the practice of good works”…
Frederic Ozanam
							
Overseas Development Programs provide us with the
opportunity not only to support conferences with material
assistance; it also enables Tasmanian conferences to
establish strong international partnerships.
Tasmania has a twinning relationship with thirty five
conferences & three council twins throughout the AsiaPacific region. This year, Tasmanian conferences remitted
$12,300 to those twins. These funds have helped twinned
conferences to feed and clothe many destitute families on
a weekly basis.
Overseas twinned conferences and councils desperately
need our ongoing financial support to be able to operate.
The Assist a Student Program is another important part of
overseas development work. This National Program
is empowering future generations to help themselves,
a true hands-up approach.
Assist a Student in Papua New Guinea
Education Breaking the Cycle of Poverty Papua New
Guinea
			
In Papua New Guinea the Government sets compulsory
school fees, which are paid at the beginning of each
school year. Schools find it difficult to cover their costs
and in some cases because of insufficient funds they
are closed. Education is a priority in the rebuilding of
Bougainville and the Autonomous region is almost entirely
dependent on international resources.
The beneficiaries of this year’s Assist a Student Program
have been students attending Boarding High schools
managed by the Marist Fraternity.
Recently we received a thank you letter from a Marist
school in Bougainville which read;

Dear Vincentians & Supporters,
On behalf of the school in Mabiri, Bougainville, I
wish to thank your conferences for the generosity
in supporting the students at this school with many
poor families. Your St. Vincent de Paul support will
in fact enable them to have access to uniforms and
texts, as well as school fee assistance, the latter so
necessary for the operating costs of a secondary
school in a developing nation, such as Papua New
Guinea. Our educational programs in Bougainville
are a priority for us given the unrest and loss of life
during the civil conflict.
Every blessing to all your generous members and
donors.
Yours gratefully,
Brother Allan Sherry fms.
The cost of supporting and educating a student for one
year remains at $70. The Assist a Student appeal this year
has raised $28,159.
Tasmania, during the past fourteen years, has raised a total
of $272,949.00 educating 3,899 students in Papua New
Guinea.
Tim Heath Chairperson,
Overseas Partnership and Development Committee
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"Thoughts from our CEO's at the 2012 CEO Sleepout"
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financial Report
INCOME STATEMENT

BALANCE SHEET

FOR THE YEAR ENDED 30 JUNE 2012

AS AT 30TH JUNE 2012
2012

2011

$

$

REVENUE

2012

2011

$

$

CURRENT ASSETS

Commonwealth Emergency Relief Grant

290,896

293,777

Cash and cash equivalents

2,028,462

1,710,483

State Emergency Relief Grant

253,020

-

Trade and other receivables

54,173

193,706

State Family Assistance Grant

100,000

100,000

Inventories

118,716

51,264

Tasmanian Community Fund Grants

113,260

92,360

Financial assets

2,574

1,067

Other Government Grants

148,463

158,548

TOTAL CURRENT ASSETS

2,203,925

1,956,520

Sale of goods

4,757,320

4,391,631

Client contributions

157,383

159,606

NON-CURRENT ASSETS

Fundraising

717,040

771,941

Property, plant and equipment

13,947,938

14,340,290

Colin Bisdee Bequest

75,314

63,258

Other assets

30,000

39,300

Relief in Kind Donations

522,099

530,374

TOTAL NON-CURRENT ASSETS

13,977,938

14,379,590

Investment Income

77,615

76,378

TOTAL ASSETS

16,181,863

16,336,110

Profit on Sale of Assets

150,667

17,930

Other Income

80,323

81,398

CURRENT LIABILITIES

TOTAL REVENUE

7,443,400

6,737,201

Trade and other payables

285,031

285,393

Provisions

486,872

278,515

TOTAL CURRENT LIABILITIES

771,903

563,908

OPERATING EXPENSES
Centres of Charity

3,851,065

3,691,656

Administration

604,018

489,158

NON-CURRENT LIABILITIES

Fundraising

31,733

23,144

Interest bearing liabilities

-

-

TOTAL OPERATING EXPENSES

4,486,816

4,203,958

Provisions

59,283

183,330

TOTAL NON-CURRENT LIABILITIES

59,283

183,330

TOTAL LIABILITIES

831,186

747,238

NET ASSETS

15,350,677

15,588,872

Reserves

6,278,947

6,517,142

Funds for future social programs

9,071,730

9,071,730

TOTAL CAPITAL FUNDS

15,350,677

15,588,872

TOTAL AVAILABLE FOR GOOD WORKS
People in Need Services

2,956,584
2,570,657

2,533,243
2,279,290

CAPITAL FUNDS
TOTAL EXPENSES

7,057,473

6,483,248

Net Society Transfers

(89,900)

(142,392)

SURPLUS FOR THE PERIOD

296,027

111,561

STATEMENT BY MEMBERS OF THE COUNCIL
In the opinion of the Council the fully audited Financial Statements:
a)   Present fairly the financial position of the St Vincent de Paul Society (Tasmania) Inc. as at 30 June 2012 and its performance for the year ended on
that date.
b)   At the date of this statement, there are reasonable grounds to believe the St Vincent de Paul Society (Tasmania) Inc. will be able to pay its debts as
and when they fall due.
This statement is made in accordance with a resolution of the Council and is signed for and on behalf of the Council by:

Vin Hindmarsh
State President

Robert McManus
State Treasurer

Dated this the day of 28th October 2012.
Fully audited Financial Statements for the year ended 30 June 2012 are available on request.
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consolidated financial report
INCOME STATEMENT

BALANCE SHEET

FOR THE YEAR ENDED 30 JUNE 2012

AS AT 30TH JUNE 2012

2012

2011

2012

2011

$

$

$

$

Government Grants

7,079,581

6,618,568

Cash and cash equivalents

4,465,900

3,861,120

Sale of goods

6,420,063

6,130,908

Trade and other receivables

432,408

496,405

REVENUE

CURRENT ASSETS

Client contributions

1,951,448

1,897,732

Inventories

314,761

355,770

Fundraising

1,259,994

905,710

Financial assets

3,074

3,074

Other income

599,601

514,702

TOTAL CURRENT ASSETS

5,216,143

4,716,369

TOTAL REVENUE

17,310,687

16,067,620
Property, plant and equipment

19,622,539

19,829,144

NON-CURRENT ASSETS
OPERATING EXPENSES
Centres of Charity

3,851,065

3,691,656

Intangibles

269,601

294,019

Administration

604,018

489,158

TOTAL NON-CURRENT ASSETS

19,892,140

20,123,163

TOTAL ASSETS

25,108,283

24,839,532

Trade and other payables

823,065

787,348

Interest bearing liabilities

413,632

343,002

Provisions

1,299,927

919,665

TOTAL CURRENT LIABILITIES

2,536,624

2,050,015

Interest bearing liabilities

2,104,912

2,329,646

Provisions

202,404

475,683

TOTAL NON-CURRENT LIABILITIES

2,307,316

2,805,329

TOTAL LIABILITIES

4,843,940

4,855,344

NET ASSETS

20,264,343

19,984,188

Reserves

10,719,823

10,372,134

Funds for future social programs

9,544,520

9,612,054

TOTAL CAPITAL FUNDS

20,264,343

19,984,188

Fundraising

31,733

23,144

TOTAL OPERATING EXPENSES

4,486,816

4,203,958

TOTAL AVAILABLE FOR GOOD WORKS

12,823,871

11,863,662

CURRENT LIABILITIES

SOCIETY GOOD WORKS EXPENSES
People in Need Services

5,264,389

5,114,422

Aged Care Services

5,713,744

5,411,266

Homeless and Mental Health Services

1,445,683

1,446,869

TOTAL GOOD WORKS EXPENSES

12,423,816

11,972,557

TOTAL EXPENSES

16,910,632

16,176,515

Net Society Transfers

(89,900)

(142,392)

SURPLUS FOR THE PERIOD

310,155

(251,287)

NON-CURRENT LIABILITIES

CAPITAL FUNDS

This financial report consolidates St Vincent de Paul Society (Tasmania) Inc. and it’s special works Bethlehem House Homeless Men’s Assistance Centre
Inc., St Vincent Industries Inc., Tastex Knitwear Inc., Mt St Vincent Nursing Home & Therapy Centre Inc. and Vincent Industries Inc.
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thank you
Thank you to all the individuals, churches,
community groups corporations, trust and
volunteers who support the St Vincent de Paul
Society each year. Your support is invaluable
and makes a significant difference to the
people we assist.
The St Vincent de Paul Society relies heavily
on the generosity of the wider community to
support vital programs and services for people
in need. Thank you to all the thousands of
individual donors who have given generously
over the past 12 months. The Society
recognises that people give in a variety of
ways: some give their time, their prayers, and
gifts in kind, whilst others give financially. We
are very grateful to all who support the Society.

Thank you to all the individuals,
churches, community groups
corporations, trust and volunteers
who support the St Vincent de Paul
Society each year. Your support is
invaluable and makes a significant
difference to the people we assist.
The St Vincent de Paul Society
relies heavily on the generosity of
the wider community to support
vital programs and services for
people in need. Thank you to all the
thousands of individual donors
who have given generously over
the past 12 months. The Society
recognises that people give in a
variety of ways: some give their
time, their prayers, and gifts in
kind, whilst others give financially.
We are very grateful to all who
support the Society.

