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The St Vincent de Paul Society was formed in 1833 by
a 20 year old youth - Frederic Ozanam. At the time,
the people of France were experiencing tremendous
political and social upheaval; changes of government;
the Industrial Revolution; and unjust employment
practices.

Ozanam gathered some colleagues and together they
began to respond in practical ways to the poverty and
hardship he saw in the lives of people around him.
They visited people in their homes, offering friendship
and support. This practice, known as home visitation,
remains a core activity for St Vincent de Paul Society
members and volunteers.

The group formed by Ozanam and his friends later
became known as the first conference of the St Vincent
de Paul Society. They met together regularly as a group
for prayer and mutual support, to learn and to share
ideas about how to best assist others.
Ozanam died in 1853 at the age of 40. At the time of
his death there were approximately 2,000 conferences
operating throughout the world.
Frederic Ozanam was beautified by Pope John Paul II
in 1997.

Devonport Regional Council
Burnie Regional Council

Special Works of the Society:
Bethlehem House

The Society was named after St Vincent de Paul.
Vincent was ordained a priest in France in 1600 at the
age of 19.

Mt St Vincent Nursing Home & 		
Therapy Centre

As a young man he ministered to the wealthy and
powerful; however, an appoinment as chaplain to a
poor parish, and to galley prisoners inspried a vocation
to work with those most powerless and marginalised.
Vincent urged his followers to bring God’s justice and
love to people who were unable to live a full human
life.
“Deal with the most urgent needs. Organise charity
so that it is more efficient... teach reading and writing,
educate with the aim of giving each the means of self
support. Intervene with authorities to obtain reforms in
structure... there is no charity without justice.”
Vincent de Paul died in Paris in 1660 aged 80.

St Vincent Industries
Vincent Industries

Cape Country Housing
Loui’s Van

State President - Vin Hindmarsh

Vice Presidents - Toni Muir, Maurie Harris
Treasurer - Robert McManus
Secretary - Peter Lyall

St Vincent de Paul Society commenced in 1899 when a conference was established in Launceston. Six years later, a
conference was founded in Hobart.

Spiritual Advisor - Fr John Girdauskas

Dining with Friends
Tastex Knitwear

State Committiees

Overseas Partnership &
Development

Southern President - Harry Burton

Assist a Student

No further expansion occurred until 1911 when, in the wake of a visit to the State late in the year by the President of the
Superior Council of Australasia, L. F. Heydon, twelve new Conferences were formed.

Northern President - Peter Darcy

Twinning

Of them, two were created by dividing the conferences in each city into two and the remainder came into existence in
various localities across the island, outside the urban centres (at the same time, particular councils were established in
Hobart and Launceston).

Devonport President - Brenda Paul
Burnie President - Susan Shegog
Young Adult Rep. - Tara Brady

Projects
State Centres
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State President’s message
It was the Old Testament prophet,
Habakkuk, who said “Write the vision down
and make it plain, so that a herald may run
with it.” (Hab 2:2)
What was said then has a resonance now as we put together
our Annual Report for 2011. In recording our story over the
past year, we compile not only our internal Society activities,
but also the experience of thousands of people we serve who
are engaged in the process of rebuilding their lives. Their
struggles, their creativity, their resilience focuses our task and
inspires us to remain true to our mission. Of course, one could
also say, that seen through the eyes of an Annual Report it does
not capture the day to day struggles, the learnings, the tears
– and sometimes the laughter, that are part and parcel of the
engagement with people in poverty. The frontline is full of these
stories, from a family battling to stay afloat after a relationship
has broken the home apart; from couples struggling to meet
rental payments with a remote landlord; to a homeless person
who has no family, friends or warm bed at night; and the newly
arrived refugee who has decided to make Australia home. We
are all in need of one another as we negotiate these passages.
Pope John Paul 11 described our common need for healing and
growth “as physical as the need for food and water.”
This year a new DVD was released in the Asia-Pacific region on
the life of St Vincent de Paul. Produced by de Paul University,
Chicago, it recounts the life of St Vincent and his impact on the
Church and world of his time. It runs for 63 minutes and gives
important and fresh insights into Vincent’s story. Members and
volunteers today will be familiar with the main events, but this
treatment endeavours to recount what changed Vincent from
a fortune-seeking cleric into the towering figure he became in
seventeenth century France. Perhaps his most revealing insight
was to a young Daughter of Charity at the end of his life. As
he explained the honour of giving a meal to a poor person,
Vincent also added: Sr Jeanne, give your bread and soup in
humility because then, and only then, will the poor person
forgive you for the humiliation you have put upon them.”
Our conference members, our volunteers, our staff, our
supporters made many out-of-the-ordinary things happen
during 2011. Blessed Frederic always exhorted Vincentians of
his time to “encircle the world with love.” Learn to appreciate,
he said, the beauty and power of the mystery you carry, see
the stumbling blocks of ill-health, anxiety and desperation
over poverty as potential stepping stones to a new life. Our
Tasmanian conferences saw these opportunities with home
visitation and continued to respond in season and out of
season. Our volunteers offered themselves at our Centres
across our four Tasmanian regions, both urban and rural. How
often a connection through someone’s visit to one of our
“shops” makes something happen that is indefinable. In that
engagement, we have all been changed.
Our Special Works and Committees have also enhanced the
Society’s presence. I urge you to read their contributions to
this Report and be inspired by the work they do. FaCSHIA-

4

funded Vincent Industries in Wynyard recruited a new Manager
in September and we have set a new, strategic course for
our workplace for supported employees. Likewise St Vincent
Industries and Tastex in Hobart also provided productive
and fulfilling worksites. Alongside these Special Works
are other standout involvements: Mt St Vincent Nursing
Home in Ulverstone, Bethlehem House for the homeless
in North Hobart, Marillac house providing accommodation
in Launceston, Louis Van in Hobart CBD, Glenorchy and
Brighton, assisted housing in Wynyard, Dining with Friends in
Bridgewater, our Youth programmes with schools and Young
Adults. Without fanfare, and often unsung, these Special Works
are our flagships. Meanwhile alongside our domestic activities,
we are bound in solidary with our twinned countries, India,
Philippines, Indonesia and Thailand. Our Assist A Student
Program also remains strong.
Another special entry into the 2011 calendar was the Vinnies
CEO Sleepout which took place in June. My thanks go to
the State Office team that brought this idea to life and
harnessed the considerable energy of 73 Tasmanian CEO’s at
Aurora stadium. Part of the organising involved the Examiner
newspaper in Launceston and Southern Cross television who
gave the event massive coverage. The night raised $168,223
and ensured the Sleepout would continue over the next
several years.
Our Annual Report for 2011 makes concrete all the acts of
faith made over twelve months by the Vincentian family in
Tasmania. I comment this Report to your reading, reflection
and inspiration as we continue to extend the dream of Blessed
Frederic Ozanam in our island state of Tasmania.

VIN HINDMARSH
S tate P resident

CEO’s Report
This has been my sixth year with the St Vincent de Paul Society
in Tasmania. Each year I have seen growth in our services and
2010/11 has been no exception. While the direction of the
Society continues to evolve the traditional values of the founders
can be seen in all aspects of our ongoing works. Whether it is
through home visitation, the support provided by our Special
Works or through one of our 35 Vinnies Centres, Vincentians are
delivering much needed assistance, each and every day. It is an
honour to be part of such a remarkable community organisation.
Providing much needed and a diverse range of services does
come as a challenge to ensure that we meet our regulatory
obligations and uphold the highest levels of transparency
and accountability. It is an onerous responsibility to be the
caretakers of the Society’s assets and to those who are entrusted
with the scarce resources available to deliver our good works.
While we continue to operate with government funding, many
of our services are provided from our own reserves that have
been passed through us from our generous donors and from our
Vinnies Centres.
This year has been particularly notable to me for two standout
reasons. Firstly, we have been focused on working closely with
each region and Special Work to collaborate and support one
another in fulfilling our mission. Strengthening our relationships
and the operations of our services will ensure the longevity of
our works into the future.
Secondly, we held the first Vinnies CEO Sleepout in Tasmania
on 16th June 2011 at Aurora Stadium. In all, 73 business and
community leaders from across the state came together to
participate on the night. In total $168,223 was raised through
1,595 donations. The media coverage was unprecedented for
the Society in Tasmania and the follow on interest of Vinnies
services and the risks of homelessness have been ongoing.
The community engagement in the issue was inspiring and
we are already seeing enthusiasm for next year’s event. I
wish to thank each of the participants for their generosity and
goodwill. It was their contributions and the dedication of the
Vinnies team to plan and promote awareness of this event that
made it a success.

community support roles. In promoting solidarity, partnership
and collaboration without boundaries, we do change lives.
In spite of all of our best efforts our work is never done. Those
people experiencing homelessness, the families staying at
Marillac House while undergoing medical treatment and the
families who struggle to meet the ever increasing costs of
living need our assistance with every day expenses, turn to us
for help. We welcome the State Government’s committee to
highlight the issues that the Society advocates with the release
of the Cost of Living Strategy for Tasmanian. We look forward to
working together with our stakeholders to identify the burdens
and shortfalls within our community and develop strategies to
alleviate the stresses felt by vulnerable Tasmanians.

Additional funding has been announced
in the state government budget for next
year, which is to be allocated to the current
emergency relief providers.
For us, this means that we will be called upon to deliver a
record volume of assistance while many essential services are
being targeted for funding cuts, adding to the pressures felt by
organisations providing community support.
I would like to thank the members of State Council for their
support of my role over the past twelve months. I also extend
my heartfelt appreciation to the members of the state and
regional offices throughout such a demanding year as we would
not have been able to achieve what we have without their
commitment and dedication. While I am sure this coming year
will provide its share of challenges, I am proud to be involved
with such an energetic Society with committed people and I look
forward to working together to further our ongoing works in the
coming year.

The experience for me was heightened by experiencing the
challenges of sleeping rough for the first time and also by the
personal support I received from the people who donated to
me personally, including the residents of Cape Country who
held a soup and pyjama night. Also to see the bravery of
Mark, Dave and Vivienne at the Sleepout, as they shared their
stories of how homelessness has impacted their lives in front of
Tasmania’s CEO’s and to hear them speak graciously about the
support Vinnies has provided was touching. This event was an
opportunity for many people who would not ordinarily do so, to
consider what more we can do to help.
To this end, the Society in Tasmanian continues to raise the
level of commitment and invest in the growth of our services.
This year we have demonstrated this by our involvement with
our varied works, the ongoing improvements to our Vinnies
Centres, new events such as the Vinnies CEO Sleepout and
through our people in the areas of conference membership and

FRANCES BARTLETT
Chief Exec u tive O fficer
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Southern Regional Council
Recently the Regional Office received a call asking
for assistance. As is the tradition of the Society two
members went to visit her. They found a young single
mother with four small (under eight years old) children
living with her sister in a small unit.
Her story was sad but not unique. Her husband (who
has a history of violence) had been very angry and she
had been forced, in the middle of the night to gather
her children and leave. She had left all her possessions
behind.
The conference could help the family with food and
referred her to a Regional Office where she was given
clothing for herself and the children. She was given
advice on how to arrange with the police to collect
her belongings (or at least those not destroyed by the
husband). Whilst at the office one of the children (a
four year old boy) saw a small toy car (which had been
put aside for a Christmas present). They left with toys
for all children.
Two weeks later we were contacted again. With the
assistance of another agency she had been able to find
the monies for a bond and was about to move into a new
house. Could we assist with some furniture and cutlery?
We hope her life will now become more secure; happier,
and that she and her children can find peace and
happiness.
As the founder of the St Vincent de Paul Society, Frederic
Ozanam wrote,

“

Let us do good, let us do all
the good we can, and trust
God for the rest

”

Southern Region was formed in March 2009 when the
former Hobart and Glenorchy Regions amalgamated. The
region is large and has several sections. There are twelve
conferences with some 95 active members who provided
emergency relief, through home visitation totalling
$177,877.50 and $86,720.78 assistance in kind. During
these home visitations our members assisted 4,000
adults and 3,112 children. The Southern Region also
has a conference that visits the Royal Hobart Hospital
distributing Holy Communion.
Within the Region there are three incorporated
special works (Bethlehem House, homeless men’s
accommodation and assistance centre and two
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Australian Disability Enterprises, St Vincent Industries
and Tastex both of whom provide meaningful
employment to people with mental disabilities.) There
are unincorporated works, Louis’s Van (food van and the
members also run Dining with Friends) and the Central
Men’s shed.

The Region has had a long history of youth
involvement. We have conferences (ten
in all) in the various Catholic High Schools
with some 300 members. They undertake a
broad range of activities.
The region has been working over recent months to
develop a strategic plan for the coming years. During
the next few months, as a priority identified by the plan
we will be appointing a Community Services officer.
This person will work with the individual conference
members to ensure that those clients with complex
needs who approach us for assistance receive the most
appropriate support from both ourselves and any other
relevant agency.

Centres

Men’s Shed

A Society centre (or shop) is a difficult place to run. It
has several contradictory objectives, to supply quality
goods to people in need, to raise money to fund other
activities, to be an efficient business whilst at the same
time offering a place for people to come for friendship
and support.

The Shed is a well-equipped woodwork and metal work
shop. Another regular attendee has the equipment to
bind books and there is a computer room. Any person
is welcome to attend; some come regularly, others
intermittently. There is an atmosphere of friendship and
support with experienced people ready to assist others
on projects they undertake.

Southern Region has eighteen centres. They come in
many different shapes and sizes, two are run entirely by
volunteers; the rest, for administrative reasons, require
paid staff but a majority of the hours worked is by over
350 volunteers who donate various amounts of time.
The centres are backed by our central warehouse where
donations of goods are sorted and stored until needed.
During the financial year the stores (after donating
furniture and clothes worth some $51,000 to people
in need) had sales of almost $2.9m and contributed a
surplus of $255,000 which enabled us to fund our other
activities within the region.

Youth

Migrants & Refugees

The Youth Program has twin objectives. To make the
youth members aware that there are people in need
within our local community and to encourage them to
do something about it. The young people learn about
need and are also affected by the works and the people
they come across. The success of the program can only
be measured years later when we see former members
volunteering to assist the needy within their community

The Region has no dedicated Migrant and Refugee
group but does have several programs for these people.

The youth works are many and varied. What they do
varies according to the age and experience of the
individual members.

Out Centres provide all people arriving in Tasmania
under the International Humanitarian Resettlement
Scheme changes of warm clothing (which is especially
welcomed by those who come from tropical Africa)
immediately upon their arrival

You never know what you will see when you call at the
Men’s Shed. It is a group of mates gathered together.
Sometimes they are sitting around having a cup of tea
and a chat, other times they are working a variety of
small projects or sometimes one is teaching another a
new skill. Recently I saw a retired carpenter teaching
someone how to make dovetail joints in return for having
his lawn mower serviced.

Thank You
The Region would like to formally acknowledge all those
individuals, groups, organisations whose generosity
during the year (and in other years as well) has made it
possible for us to achieve what we have. We thank them
for the cash they have provided and also for the goods
they gave to our centres and special works.
We sincerely thank each and every one of them for
their support.

The region has ten units that are used as the initial
accommodation for newly arrived refugees.

One major activity for the youth are Buddy Camps where
a group of youth members act as big buddies on a one
on one basis for disadvantaged children. These camps
last for three days. They also have Buddy Days.
Another major activity are Bonza Camps where the
members take newly arrived refugees camping so both
groups can meet in friendship and gain an appreciation
of each other’s culture.
There are Buddy and Bonza Days. There is a Homework
Club which is run in partnership with Eddie Rice
Camps. Youth members assist other students with their
homework. Sat Arvo, a program where they visit older
people who are isolated in their own homes.
And the individual conferences undertake a large
variety of activities including clothing drives, support
for Louis’s Van (which varies from volunteering on the
van, to preparing food and also cleaning the van) and
fundraising for the Assist a Student program

Harry Burton
R egional President
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Northern Regional Council

Burnie Regional Council

St. Vincent de Paul Society Northern Region consists of three conferences in the Launceston area and one in George
Town. The Launceston Regional Council is responsible for all areas west to Deloraine, South to Ross, East Coast, North
East, East/West Tamar and Flinders Island.

“We must embrace the World in a network of Charity”

Our six Centres and Warehouse co-ordinators have worked very hard to keep up the high quality of clothing etc.
together with relationships with centre staff, clients and 90 volunteers.

Frederic Ozanam – Founder of the St Vincent de Paul Society
During the past year members of the Burnie Region have tried to follow the words of Frederic Ozanam by embracing all who
have sought assistance and, where applicable, work with other agents as part of a network of charity.
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There are 34 conference members and of these approximately 20 conduct home visitation and interviews. There are
34 conference members in the Northern Region who provided emergency relief, totalling $74,570.96 and $93,501.29 in
assistance in kind. Our members assisted 2,479 adults and 2,624 children during the year.

The Region has a workforce of six full time and three part time staff, plus four part time employees who work four hours
every second Saturday at York Place - a very worthy special work in the region. York Place is a meeting
place for people with disabilities who gather for lunch, friendship and respite. Some fifteen to
twenty people attend on a weekly basis.

It has been a challenging year for the region, particularly the last 3-4 months where the Society was proactive in governance.
The economic times have impacted greatly in the Burnie Region with the closing and downsizing of industries and small
businesses. Struggling families have also battled with soaring utility prices. The Society has tried to meet the needs of families
and single people seeking assistance during this time of financial insecurity and have used the services of other agencies to
help people with budgets and housing requirements. Members have worked hard to be proactive in encouraging people to
make a difference in their own lives by using the services provided.
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The Region supports “Assist a Student” and all conferences have one twin or more.

Volunteer hours in the region total 51,376 hours per annum and staff hours comprise a total of
14,900 hours.
We are grateful for the assistance given by the following organisations. The Examiner
Newspaper for organising the Winter Relief and the Christmas empty stocking appeal, ABC
Giving Tree, Shannon Classic Cars, RFL Refrigeration (Food donations) Aurora (Power) Telstra
(Vouchers) all donors, Schools and groups too numerous to mention.

Darren is a young man of 39 who spent 15 years living on the streets of Melbourne and struggles with
mental illness and addictions. We have been assisting and, working with another agency, we were able
to secure housing for Darren and supply furniture and household items. Darren has also obtained part
time work with a cleaning company, his very first job in 23 years. Darren had his support worker send
a note of appreciation for the help he has been given in turning his life around.
The region is commencing a review to allow focus on how we can best attend to the needs of
people presenting for assistance and how best to use our resources. During the year our members
provided emergency relief, totalling $114,927.42 and $19,460.15 in assistance in kind. Our members
assisted 1,950 adults and 1,820 children during the 2010/2011 year. The region operates 6 centres,
one warehouse and two Special Works.

team t
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I sincerely thank our conference members, volunteers and staff,
especially those who give more than their allocated hours, my
heartfelt thanks for their dedication.

The retail centres continue to generate much needed funds that are used to support the services provided.
Training and O.H. &S is a priority for employees and volunteers.

considerable energy of 73 Tasmanian CEO’s at

With a change in Office Administration and Welfare at the Star Theatre, I
must say it has been a very fruitful and exciting year.

Peter Darcy

Regional P resident

The Region is indebted to the general public for their continual support with goods
and money. Acknowledgment is made for the generosity of The Bisdee Estate,
ABC Giving Tree, Shannon’s Classic Car Club, Telstra, Aurora and Donors for their
support during 2010/2011.
The Work of 141 volunteers is greatly appreciated and enhanced by employees
and conference members. The region is truly blessed with dedication of people
of goodwill.

Aurora st
adium. Part of t
he organising

Susan Shegog

R egional President

Devonport Regional Council
Many months after being helped in Devonport a formerly
homeless person called to our Devonport shop (centre)
to thank “Vinnies” for help at a desperate time. He had
his tent and possessions stolen. He is now enjoying life
much more and has housing. How wonderful that he is
making progress and remembered “Vinnies” with thanks.
We continue to be challenged, weekly to deal with ever
increasing calls for assistance across the Region. The
increasing cost of living is impacting greatly, also the loss
of employment in some areas therefore fewer full time
positions are available.
Four conferences operate within the Region, one
at Ulverstone and two in Devonport, and our youth
conference, St Brendan Shaw. Home visitation is the core
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work and time spent with those needing assistance, may
be challenging, humbling or rewarding. We always learn
from those whom we assist, that life can be varied and
very difficult for some within the Region. During the
year our members provided emergency relief, totalling
$73,469.20 and $33,629.77 in assistance in kind. Our
members assisted 1,568 adults and 1,378 children during
the 2010/2011 year.
We have welcomed new conference members during
the year. Members have attended retreat days, festival
meetings and Mass for deceased members.
Overseas twins and Assist a Student continue to be
supported financially.

The members have assisted with fundraising for
the Society and again collected canned foods and
assisted with Button Day held in Festival Week. The
members meet weekly and have excellent support
from the Bailley.

Our strength as a Society comes from
volunteers. Without their wonderful
generosity of spirit, less would be
achieved.
A safe environment for employees and volunteers
is provided and Occupational Health and Safety is
adhered to.

I would like to thank all volunteers,
conference members, and staff
members who have contributed
so much during the year to the
Society’s work within the Region.
May I especially thank Mrs Toni Muir,
former Regional President for her
outstanding work for the Society.
May we continue to assist the
poor with compassion.

Brenda Paul
R egional
President

Special Works
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Bethlehem House
2010 - 2011 has been a period of unprecedented change
for Bethlehem House Inc. Close to this time last year
Bethlehem House said goodbye to its House Manager
Gary Bennett and to the role of House Manager and
welcomed for all intents and purposes an organisational
restructure under the recommendations drawn out of the
2010 KPMG review of operations and finance. I joined
the organisation in late November 2010 and stepped
into the newly created role of Chief Executive Officer.
The areas of HR, Finance and Quality Assurance/
compliance were identified by the KPMG report
as priority areas for restructure and change. Role
reclassification and creation has enabled the growth
of a highly functional middle management team. Peta
Still has moved into the role of Operations and Finance
Manager; the newly created role of Quality and Safety
Officer is held by Petra Samways; Courtney Keen has
moved into a reshaped role as Client Services Team
Leader and Gene Wheeler has stayed on as PROP and
PTAP coordinator and has recently moved into the role
of PROP Project Manager.
The leadership team, under the coordination of the
Q&S role are close to the completion of an operational
manual that is inclusive of reviewed and newly created
P&P manual, our Bethlehem House principles of case
and support work and all associated formwork and
documentation. All are working with staff to ensure that
by the end of the next financial year the organisation
will be compliant under full QIC national accreditation
standards.
June 30 saw the closure of the PTAP program and the
continuation of the PROP program. The PROP program
is funded in part by the state government via the TPS, a
philanthropic organisation founded by Mr Nick Burton
Taylor with the final funding component from Vinnies.
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Part of t
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he Examiner newspaper in Laun
Currently Bethlehem
House is the largest
centre in Tasmania
for homeless men,
and is the only crisis
accommodation
centre in Hobart.

television who gave t
he event massive coverage. The night rais

MOUs and partnership guidelines are underway with
a number of mainstream services and CSOs including
Centrelink, TAS Police, RHH and Colony 47. These
guiding principles build on the strength of existing
relationships and ensure clients are considered foremost
in any service liaison.

This year staff has had access to an unprecedented
amount of training and with the full support of the
organisation many are currently engaged in an academic
journey to increase their level of qualification and
general up skilling. There is a noticeable vibrancy in
the building, staff are reporting high levels of workplace
happiness and satisfaction, and this in turn flows through
to our residents and clients of the service. I wish to
take this opportunity to acknowledge the strength
and commitment displayed by all staff of Bethlehem
House Inc. There is a simple unifying factor amongst all
employees of Bethlehem House and that is the desire to
work within their roles to support clients as best as we
can so that they can support themselves as best as they
can.
In the latter half of the financial year residents
had the opportunity to nominate, vote and form a
residents’ committee. This committee has provided
the opportunity for the wisdom of our residents to
be infused in the development of essential P&P, with
many significant service delivery decisions being based
on the outcomes of significant consultation with the
resident group. The objective for this period of time
for the residents’ committee has primarily been about
Bethlehem House becoming a place of safety and
support for Bethlehem House residents and clients.
Through the guidance and insight of the consumer,
we have travelled along a swift trajectory of change
to a space of accomplishment. Being guided by our

residents Bethlehem House now operates within
tighter boundaries that enables safety and security to
flourish. Residents have had an increased opportunity
to self-advocate at many traditionally closed sector
events and through media events have increased public
understanding of the concept and experiences of
‘homelessness’.
2011 saw the launch of the Vinnies CEO sleep out
in Tassie, with one of the reported highlights of this
event being the attendance at the sleep out of 2 of our
residents’ committee members. Through their sharing
the CEO has found a way to understand that at any
given time any of us could lose our security and find
ourselves in a situation of despair.

2011 to 2012 is a time of opportunity and energy
for Bethlehem House. We have recently developed
a Reference group that equally holds membership
of residents, clients and ex clients of the service
alongside key external stakeholders. This Reference
group is chaired by our newest Board member Dr
Anne Coleman. Early indications are this grouping will
provide a 360 degree perspective for all aspects of
service delivery development and strategic growth.
Staff will be working through their relevant qualifications
and as an organisation we will be working towards the
development of our new strategic plan for the following
3-5 years. Thanks to the funds that have come through
from the Vinnies CEO sleep out a pilot project will be set
up and rolled out that is targeting holistic therapeutic
support and intervention towards clients and residents
that experience frequent episodes or ongoing episodes
of homelessness. Currently this pilot project stands alone
in its promise in this state. Bethlehem House will be the
first and currently only homelessness service in Tasmania
to provide an opportunity for a multi-disciplined

approach towards supporting clients in addressing
the complex issues that lead to their experiences of
homelessness.

This pilot will complement our DHHS funded
homelessness support programs. In the year to come
Bethlehem House will increase its role of systemic
advocacy, its focus on the consumer having a direct
voice and articulate the needs of not only its current
client group but the burgeoning client groups of
single fathers and their children and the aging and
homelessness clients. Finally I wish to take the
opportunity to thank both staff and residents who
have welcomed me fully into the organisation. Some
residents in particular have regularly performed the
interesting task of being my sounding board, and I
wish to particularly thank those individuals for regularly
keeping me on track and focused on the things that
matter the most.

DR KAT FALUDI-BALL
C hief E xecutive Officer
Bethlehem House
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Mt St Vincent Nursing Home
&Therapy Centre

Mission:

‘

Our Home loves, supports and protects 		
with dignity and faith, those who live
		 and work within.

’

Mt St Vincent Nursing Home and Therapy Centre situated at Ulverstone is a Special Work of the Devonport Region of St
Vincent de Paul Society.
The Home has 68 High Care Beds with facilities for respite care. All our residents have single rooms where an
environment of loving care is created. The Home also provides independent living units at low cost rent and in the
future will aim to build several more.
The Home employs 100 people who understand the needs of the residence. The care and concern is evident, in
particular when new residents arrive and are somewhat overcome with the fears and anxiety of moving into aged care
accommodation. This is an enormous step and requires gentleness and sensitivity to which staff at the Home display with
patience and genuine care.

Anot
her special ent
ry int
ot
he 2011 calendar was t
he Vinnies CEO Sleepout which
The Home provides relevant accommodation in a special wing for younger people with debilitating health conditions
where they have their privacy and appropriate equipment which includes music and use of modern technology that
enables them to interact with each other and the outside world while receiving high care attention to their needs.

Our Therapy Centre which houses a therapy pool has huge demands on a daily basis. The pool averages 195 individual
visits each week. The Pool provides the community with a first class facility and is instrumental in assisting people with
mobility concerns.

t
ook place in June. My t
hanks go t
ot
he St
ate Office team t
hat brought t
his idea t
o
The Home has been active in raising awareness to the needs of Aged Care facilities which covers financial and staffing
requirements. The sector throughout Australia faces heavy workloads that include time consuming paper work and
training. The Home is very conscious of supplying the correct lifting equipment and providing due diligence with O.H.
&S. and duty of care to both residents and staff. The Management Team appreciate and supports our dedicated hard
working staff and their commitment to provide a loving home for all our residents to live in.

life and harnessed t
he considerable energy of 73 Tasmanian CEO’s at Aurora st
adium.
Part of t
he organising involved t
he Examiner newspaper in Launcest
on and Sout
hern Cross
12
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St Vincent Industries

The aim of St Vincent Industries is summed up in our
vision “independence through employment”

St Vincent Industries operates as an Australian Disability
Enterprise employing 36 people, 29 employees identify
as having a disability.

Interaction with the wider community is important for
our employees. Our location, in North Hobart, with its
proximity to public transport, shops, banking and other
necessary amenities, allows our Supported Employees to
work in one of the more vibrant areas of Hobart.
As the leading supplier of cleaning cloth and recycled
rags, St Vincent Industries has a very stable customer
base. Rag sales increased slightly over last year’s figures
by 1.83%. This is due to small increases in sales across
our range and the sale of Blue-Line Laundry’s donation of
their condemned stock. We launder this stock in our own
laundry to remove the starch. We then cut it and sell it as
a rag product.

“ independence
through employment

We remain committed to lifetime learning for all
our employees. The biannual reviews of Individual
Employment Plans (IEP) for all Supported Employees
allows identifying individual ongoing training needs and
opportunities. We have expanded the scope of the IEP
to include personal goals and interests to help us identify
ways we can create pathways into new areas for our
employees.

A new inclusive initiative for St Vincent Industries is
“Team St Vincent Industries”. To promote both physical
fitness and community involvement, Team St Vincent
Industries has taken part in a number of events during the
year. The first was B&E Run the Bridge 5 km walk. 16 of
us walked the 5km over the Tasman Bridge to Salamanca
Place. Our group was made up of employees, Committee
members and friends of St Vincent Industries.

We continue to offer all new and existing employees
training in Works Skills for Life Certificate I. This
qualification includes training units in Dress & Hygiene,
Anger & Stress Management, OH&S, Working with
Others and Punctuality & Attendance. Six employees
have successfully completed this qualification.

Team St Vincent Industries has proved to be very
successful with the group taking part in the Round the
River Run, The Mother’s Day Classic and the City to
Casino. With the warmer weather just around the corner,
Team St Vincent Industries looks forward to another
season of fun walks.

Seven employees who successfully completed Certificate
I in Transport & logistics (Warehousing and Storage)
have now completed Certificate II. A new group of seven
employees are currently working towards Certificate I.

The future for St Vincent Industries is bright. An
outstanding management team, committed staff, happy
employees along with a sound culture combined with a
strong financial position guarantees St Vincent Industries
the continuation of current successes and the ability
to grasp and develop opportunities that will present
themselves into the future.

Earlier this year we were able to offer 21 of St Vincent
Industries employees, and two Employees from Tastex,
training in first aid. Two levels of competency were
offered. 13 undertook “Basic Emergency Life Support &
Perform CPR and 8 completed the more advanced Apply
First Aid & Perform CPR. Everyone who participated
successfully gained certification. Now most of our
employees can operate our newly purchased defibrillator.

”

All at St Vincent Industries seek to continue to work
closely with the St Vincent de Paul Society, Tastex, Blue
Line Laundry and other organisations within the St
Vincent De Paul Family and beyond to gain the benefits
for all in the strength of a co-operative community.

DANIEL TEAGUE
CHIEF EXECUTIVE OFFICER
ST VINCENT INDUSTRIES
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Vincent Industries

2011 was a major year for Vincent Industries in Wynyard.
During the last months of 2010, the Committee of
Management engaged in serious discussion regarding
strategic directions for its future. It was becoming clear
that changes were both urgent and necessary, and with
the advent of a new state council at St Vincent de Paul on
1 January 2011, these changes were facilitated.

On the one hand, a new St Vincent de Paul representation
at the Committee of Management level allowed a wider
range of resources to become available through state
council. The resignation of the previous Manager also
called for a new direction. A structural review was then put
into place, and WHK Consultants were invited to prepare a
Report and propose a way forward. Their review provided
not only a basis for a comprehensive new direction but
included assistance with the recruitment of a new General
Manager. The Committee of Management was consulted
and partnered during this careful and detailed process
of professional and cultural renewal at Vincent Industries.
Our funding body, FaCHSIA, also took a close interest in
the process.

In the meantime, Vincent Industries continues as a major
employer in Wynyard, providing work opportunities and
vocational training for (currently) 77 employees. The
additional task of employing an Operations Manager has
been undertaken and pending the usual clearances, will
be filled by December 2011. The movement of market
product is essential, both with domestic rag and the
export of second hand clothing to the overseas market.
Vincent Industries is aware of the diversity of the overseas
market and is currently looking at new opportunities for
our product. There are hopeful and positive signs for
expansion in the future.
Thank you to all our supporters during the year, especially
to members on the Committee of Management.
The various stages during this transition period have
been challenging but even with limited resources,
those challenges have been met. Thanks to the two
new members who have joined the Committee of
Management.

Marillac House
In 2007 St Vincent de Paul Society commenced a much
needed accommodation facility in the north of the state
to assist people forced to travel for medical reasons,
providing members with the opportunity to assist those
suffering the effects of ill health. Since Marillac House
has provided supportive and affordable “home away from
home” for over 8972 people from all corners of Tasmania,
as well as interstate and international visitors in need. Of
those guests 80% have been referred directly from the
major hospitals.
As our regional hospitals continue to close their doors
more and more people are left in a position were they
must travel for medical treatment and procedures the
hospital does not believe warrant admittance. The limited
medical services coupled with the spread of population
in Tasmanian means many need to journey long distances
from home for the health services they require. We
operate Marillac House to help those who are too unwell
to travel and those who require indefinite or lengthy
periods of support and housing.

We have also found that our services are constantly used
by family members, able to travel from regional areas
and particularly interstate. This enables families to stay
together. We see first hand the strength of the family unit
and the willingness of parents, children and extended
family members to set aside their own needs to work
through the challenges presented by ill health.
It is humbling to see that through extending compassion
to our fellow human beings in a time of often
overwhelming stress we can help to return to them
the confidence to cope with the challenges and regain
their sense of control. This compassion can range from
financial assistance to meet travel costs, to a friendly
voice who is able to share in frustrations or sadness.
Marillac House enables the temporary residences to share
their worries and even unburden their load with people
who find themselves in similar situations. The often
overwhelming sense of loneliness and isolation can be
lessened by relating with others.

PAT MCCORMACK
CHAIRMAN

VIN HINDMARSH
INTERIM CHAIRMAN

The process of recruiting a new General Manager was
activated first on a part time basis, then went fulltime. The
turnaround, which is now unfolding, has begun and needs
further time to become a full reality.
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Cape Country Housing

2010/2011 has been an eventful 12mths to say the least here at Cape Country Accommodation (CAA) for both Tenants
and Trainees.

Our annual unit inspections carried out in Sept this year saw that all 12 tenants do an incredible job caring for their units
– with of course the never ending dedication and support of their families and support workers. Maintenance problems
have been minimal and all units but the 5 units on the top of the complex are starting to show their age after almost
17yrs and its time to start looking at giving them a fresh coat of paint internally. Fortunately though only 1 unit requires
painting this financial year. Overall the units are in excellent condition.
Its pleasing to report that the final stage of development has now been completed here at the complex with all garden
beds now neatly edged and finished with cement kurbing. The gardens are well established now and look fantastic!
The Trainer/Manager continues to facilitate socialisation opportunities and activities for Tenants and Trainees which they
enjoy enourmously. Last Christmas saw major Christmas light display here at the complex, where all 14 units and the
grounds were decorated with lights and Christmas cut outs/Christmas figures – the place looked like a fairy wonderland
every night throughout December.

t
ook place in June. My t
hanks go t
o

life and harnessed t
he considerable energy
Christmas 2010

Part of t
he organising involved t
he Ex
television who gave t
he event massive

Each evening the complex was opened up to the general public who were welcomed by tenants and encouraged to
wander around and enjoy the lights. Tenants really got into the spirit of things and dressed up in Christmas outfits and gave
out sweets to the children. We also had 2 evenings of Christmas carols which turned out to be absolutely wonderful with
many member of the community joining us. It was nothing to see over 200 people visit us in one evening and return several
times to enjoy the spirit of Christmas. Tenants benifited enourmously from this experience and have voted unanimously to
continue this project each year as our major yearly community project. It a lot of work but we will make it happen!
Tenants & Trainees are also encouraged to continue to participation other community activities and this year was no
exception with activities such as:- raising $70- and donated it to the Qld Floods Appeal in Jan and also sponsored our
CEO – Frances Bartlett in the Vinnies CEO Sleep Out – raising $74, several Tenants entered items in the local Wynyard
Show in March – taking outs heaps of prizes in cooking, craft and vegetables which was very exciting indeed! And of
course they participated in Clean up Aust Day again this year.
Each and every activity the Tenants and Trainees are involved in is seen as excellent opportunities for continued training
and learning under the supervision and guidance of the Trainer/Manager that included our Annual Fire and Personal
Safety Training and for the first time - Basic
First Aid delivered by a retired nurse. Its amazing how much information the Tenants and Trainees retain with this
repetative annual training.
Most Tenants enthuastically participate in the many spontaneous little working bees on the gardens and early this year
planted over 100 Daffodil bulbs, many plant cuttings and Iris Bulbs that were donated. They continue to help keep the
gardens weed free and tidy and love being outside working together.
Trainees have graduated in the past 12mths into supported accommodation leaving 2 vacancies (10 people are on the
training program at any one time). The Training Unit has a new heat pump, couch and several new kitchen appliances
and has also had 3 excellent size tv’s and set top box’s donated to us. So both bedrooms have a tv in them as well now!
All the comforts of home and in some cases – even better! The Training unit is looking great!
We also have 3 Trainees who are classed as intensive as they wish to move out of home to independent living in the very
near future. Its very rewarding assisting them and seeing them realise and reach their goals.

We strive for the best outcomes for our Trainees and Tenants and are working
constantly & collaboratively with NGO’S and Government Services to achieve this.
CCA is a unique residential and training facility and is a “One off Model” in Australia. This vision was conceived by the
St Vincent de Paul Society and the dedicated parents of disabled employees who worked in their sheltered workshops
over 23 years ago. It has now developed and grown to be a well recognised and admired facility not only in this state
but Australia wide and is a credit to the Society.

SHARON LATHAM
TRAINER/MANAGER
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Loui’s Van
The Loui’s Van service is a special work of the Southern region and has been operating since July 1992. It was started as
a youth project, as they felt there was an absence of an afterhours service in Hobart to people who spend time on the
street. It started as a two-night operation with 20 volunteers and now is a six-night operation with 280 volunteers on the
roster. The volunteers are involved in all aspects of the Van’s operation – from making the soup to preparing sandwiches
and operating the service out on the streets.

Loui’s Van

The Loui’s Van program now consists of two vans providing service in the suburbs of Hobart, Glenorchy, Bridgewater,
Gagebrook, Clarendon Vale and Rokeby.
In the last financial year, Loui’s Van assisted over 16,000 times. This was an increase of 1,000 from the previous year.
Those who come to Loui’s Van range from children to aged people and reflect a broad cross section of the community.
Many are experiencing considerable difficulty, including homelessness, mental health issues, isolation, drug and alcohol
issues and poor self-esteem. Loui’s Van has established a good relationship with people in need. For many people Loui’s
Van is a reminder of the dignity, concerns and worth of those in need.
The van provides sandwiches, soup, fruit, hot drinks and donated bakery items, as well as information, referral and
companionship. We are an anonymous service and serve anyone who approaches the van.

JANELLE KAVA
CO-ORDINATOR
LOUI’S VAN

Loui’s Van assisted over 16,000 times.
20
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Dining with Friends

St Vincent de Paul Society in conjunction with Brighton
Council has been operating Dining with Friends for the
past two years. Dining with Friends is a complementary
program of the Loui’s Van service.

Dining with Friends aims to bring people together to
enjoy a nutritious two course meal, meet new people and
socialise.
It is held on the first Wednesday of each month at the
Brighton Civic Centre in Bridgewater.

What started with 60 people
attending has now grown to
approximately 180 people.
Each person comes for
different reasons. Some may
be attending for the nutrition,
some for the social inclusion.
Each December, Dining with Friends incorporates Carols
by Candlelight. Last year we had over 400 people
attend a fantastic night of music and laughter. The
Society received support from Norske Skog, Vec Theiss,
Community Churches, Brighton Primary School, Veterans
Memorial Club and many other volunteers who gave up
their time to assist.

Each volunteer contributes to
Dining with Friends making it
a worthwhile program offered
to the community. I walk
away each month, exhausted
but amazed at what can be
achieved in a community that
is at the lower end of the
socio economic scale. Dining
with Friends shows that by
providing a simple program
with simple meals can generate
huge community spirit.

The annual cost of running the Loui’s Van program is
considerable being around $85,000 per year. Loui’s
Van receives an annual grant of $20,000 from the
Premier’s Department and also receives donations from
many organisations, service clubs, community groups
and individual donors. Thanks must be given to the
dedicated group of volunteers for their time and efforts
and also to all the donors and benefactors of Loui’s
Van and Dining with Friends for their generous support
throughout the past year.

Looking back over the past two years that Dining
with Friends has been operating, I am amazed at the
generosity and kindness of the volunteers who attend
each month. From Jo and Ainstie, our chef extraordinaire
who can whip up a meal with the food donations we
receive; Betty and Janine, the “Tea Ladies”; and to
Christine and her bunch of helpers who arrive at 8:30 in
the morning to start the preparations. There are just too
many to name. Without all the volunteers we wouldn’t
be able to provide Dining with Friends.
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Tastex Knitwear & Uniforms
During the past year Tastex celebrated its 40th Anniversary as a “Special Work” of the St Vincent de Paul Society.
It has also been a year of innovation & change. Tastex Knitwear & Uniforms” has now truly become a “One Stop
Uniform Shop”.
During 2011 we have expanded our range of uniform items to include a wider variety of quality garments which
correspond to the needs of our customers and complement our comprehensive knitwear range.
Our embroidery area is expanding rapidly, with many new customers keeping us busy. Our four head embroidery
machine enables us to provide a prompt and reliable, high quality embroidery service.
Tastex continues to provide a meaningful training and development program for our supported employees who
have intellectual disabilities. We are justifiably proud of the high skill levels being attained.
Tastex is a unique workplace which is both challenging and rewarding. The outcomes being achieved reflect the
loyalty, hard work and dedication of our staff. Our Mission Statement states our objective succinctly. “To enable
people with intellectual disabilities to experience meaningful employment in a supportive environment”.

VICKIE HAWKER
MANAGER
TASTEX KNITWEAR & UNIFORMS

“One Stop Uniform Shop
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Overseas Partnership & Development
I take this opportunity to acknowledge the commitment, dedication, and hard work
all State Overseas Partnership and Development Committee Members have shown
throughout the past year. The Tasmanian Overseas Development Committee meets in
Launceston twice a year.

ASSIST A STUDENT
The Assist a Student program reflects the Mission Statement of the Society - to respect people’s dignity,
to encourage people to take control of their own destiny and provide hope for the future. For people in
developing countries education is unfortunately a luxury.
This year the State Overseas Committee launched its Assist a Student promotion throughout Catholic schools
in Northern and Southern Tasmania. The National Development Officer Danusia Kaska, who lives in Melbourne,
visited Tasmania twice and presented the Assist a Student program at each school.
Presenting the Assist a Student program through the school system is of great value. Not only does it reach a
far greater audience; it also gives a real awareness to school communities about the program, and fits in well
with the school curriculum on Social Justice.
Sponsorships for our Assist a Student Program this year have been supported generously by Parishioners,
Schools, Society members, and the general public.
Tasmania since 1998, through its Assist a Student Program, has educated 3,500 students in PNG.
TWINNING

St
ate Cent
res

State Centres Report
Over the last six months I have had the pleasure of being
escorted though most of the Vinnies Centres throughout
the state. As the new chairman of the State Centres
committee I was keen to see (and learn) at first hand the
operations of our stores. Our experienced Retail managers
in the four regions had a great eye for detail and the shops
were exceptionally warm and welcoming and while most
were new or refurbished some were undergoing cosmetic
changes. While all this is well and good the one thing that
impressed me most was the cheerfulness of our volunteers
and staff. There is nothing better to lift the spirits than a
welcoming smile!!
Hand in hand with things such as shop upgrades,
customer’s expectations and regulations beyond our
control…. comes change. This is occurring at a faster rate
than ever and there is a constant need to update skills and
knowledge and inevitably make frequent adjustments in
the way we perform our tasks.
This year we were indeed fortunate to have the services of
Mr George Owen (Manager NSW Learning Services) who
gave a series of workshops throughout the state. It is retail

training programs such as these that will maintain the high
level of service that will ensure repeat business for the
Vinnies stores.
There are many fashion campaigns that will be rolling out
over the next few months to encourage people to take
advantage of the affordable shopping at our centres.
Anyone with time to spare can volunteer. These are
daytime hours so it can be particularly appealing to
students, homemakers, retired people and part time
workers all of whom will be most welcome.
We would also like to thank our generous donors who
regularly send in their quality clothes and furniture safe
in the knowledge that the surplus from the centres goes
directly to funding the Good Works of the St Vincent de
Paul Society (Tasmania) Inc.

PETER LYALL
CHAIRMAN
STATE CENTRES COMMITTEE

Members of the Society through twinning, support one another spiritually,
financially and through mutual encouragement.
Tasmanian conferences continue to help their Overseas Twins financially with
quarterly contributions of $A80. This conference to conference money supports
the local overseas St. Vincent de Paul group in helping their “adopted families”
with basic food items and clothing.
Tasmania has 35 overseas twinned conferences throughout the Asia- Pacific region.
PROJECTS
Projects are another important part of Overseas Development
work. This is where conferences and Councils in Tasmania
provided financial support for overseas Community Projects
approved by National Councils in our twinned countries.
The Tasmanian Overseas Committee this year funded two
projects in the Philippines.
Both were feeding projects for undernourished babies and
children, costing $A2000 each.

TIM HEATH
CHAIRMAN
OVERSEAS PARTNERSHIP & DEVELOPMENT
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Financial Report

INCOME STATEMENT

2010

$

$

293,777

412,094

Cash and cash equivalents

State Family Assistance Grant

100,000

100,000

Trade and other receivables

92,360

48,786

158,548

182,124

4,391,631

3,896,449

Client contributions

159,606

128,809

Fundraising

771,941

492,026

63,258

68,495

530,374

467,428

76,378

79,204

Sale of goods

Colin Bisdee Bequest
Relief in Kind Donations
Investment Income
Other Income
TOTAL REVENUE

99,328

118,006

6,737,201

5,993,421

OPERATING EXPENSES
Centres of Charity
Administration
Fundraising
TOTAL OPERATING EXPENSES

People in Need Services

$

$

3,691,656

3,097,173

489,158

283,765

23,144

26,117

4,203,958

3,407,055

1,710,483

1,823,172

193,706

202,192

51,264

-

Financial assets

1,067

1,067

1,956,520

2,026,431

2,533,243

2,586,366

2,279,290

2,060,112

6,483,248

5,467,167

Net Society Transfers
SURPLUS FOR THE PERIOD

(142,392)
111,561

(145,000)
381,254

2010

$

$

3,861,120

4,259,868

Sale of goods

6,130,908

5,603,403

Trade and other receivables

496,405

424,882

Client contributions

1,897,732

1,670,044

Inventories

355,770

259,354

Fundraising

905,710

640,455

Financial assets

Other income

514,702

526,976

TOTAL CURRENT ASSETS

16,067,620

15,285,026

3,074

1,567

4,716,369

4,945,671

19,829,144

19,717,124

NON-CURRENT ASSETS
OPERATING EXPENSES

TOTAL NON-CURRENT ASSETS

14,340,290

14,095,169

Centres of Charity

TOTAL ASSETS

16,296,810

16,121,600

Administration

Property, plant and equipment
3,691,656

3,097,173

489,158

283,765

Fundraising
CURRENT LIABILITIES

TOTAL OPERATING EXPENSES

Trade and other payables

285,393

241,589

Provisions

278,515

223,303

563,908

464,892

23,144

26,117

4,203,958

3,407,055

11,863,662

11,877,971

Interest bearing liabilities

-

-

183,330

149,397

TOTAL NON-CURRENT LIABILITIES

183,330

149,397

TOTAL LIABILITIES

747,238

614,289

15,549,572

15,507,311

Intangibles

294,019

318,426

TOTAL NON-CURRENT ASSETS

20,123,163

20,035,550

TOTAL ASSETS

24,839,532

24,981,221

Trade and other payables

787,348

683,228

Interest bearing liabilities

343,002

307,848

CURRENT LIABILITIES
TOTAL AVAILABLE FOR GOOD WORKS
SOCIETY GOOD WORKS EXPENSES

NON-CURRENT LIABILITIES

Provisions

People in Need Services

5,114,422

5,047,276

Aged Care Services

5,411,266

5,101,932

Homeless and Mental Health Services

1,446,869

1,384,304

11,972,557

11,533,512

TOTAL CURRENT LIABILITIES

Provisions
TOTAL NON-CURRENT LIABILITIES

16,176,515

14,940,567

TOTAL LIABILITIES
NET ASSETS

Reserves

6,517,142

6,435,581

Funds for future social programs

9,071,730

9,071,730

15,588,872

15,507,311

Net Society Transfers

(142,392)

919,665

864,903

2,050,015

1,855,979

2,329,646

2,421,937

NON-CURRENT LIABILITIES
Interest bearing liabilities

TOTAL GOOD WORKS EXPENSES

CAPITAL FUNDS

TOTAL CAPITAL FUNDS

$

Cash and cash equivalents

14,095,169

NET ASSETS

$

CURRENT ASSETS

6,844,148

14,340,290

TOTAL CURRENT LIABILITIES

2010

6,618,568

TOTAL REVENUE
Property, plant and equipment

2011

Government Grants

TOTAL EXPENSES
TOTAL EXPENSES

AS AT 30TH JUNE 2011

2011

NON-CURRENT ASSETS

Provisions
TOTAL AVAILABLE FOR GOOD WORKS

2010
REVENUE

Inventories
TOTAL CURRENT ASSETS

BALANCE SHEET

FOR THE YEAR ENDED 30 JUNE 2011
2011

CURRENT ASSETS

Commonwealth Emergency Relief Grant

Other Government Grants

INCOME STATEMENT

AS AT 30TH JUNE 2011

2011

REVENUE

Tasmanian Community Fund Grants

Consolidated Financial Report

BALANCE SHEET

FOR THE YEAR ENDED 30 JUNE 2011

Financial

475,683

467,833

2,805,329

2,889,770

4,855,344

4,745,749

19,984,188

20,235,472

(145,000)
CAPITAL FUNDS

SURPLUS FOR THE PERIOD

(251,287)

199,459

Reserves
Funds for future social programs
TOTAL CAPITAL FUNDS

STATEMENT BY MEMBERS OF THE COUNCIL									

10,372,134

9,544,520

9,612,054

10,690,952

19,984,188

20,235,472

In the opinion of the Council the fully audited Financial Statements:							
a)   Present fairly the financial position of the St Vincent de Paul Society (Tasmania) Inc. as at 30 June 2011 and its performance for the year ended
on that date.								
b)   At the date of this statement, there are reasonable grounds to believe the St Vincent de Paul Society (Tasmania) Inc. will be able to pay its
debts as and when they fall due.								

This financial report consolidates St Vincent de Paul Society (Tasmania) Inc. and it’s special works Bethlehem House Homeless Men’s Assistance
Centre Inc., St Vincent Industries Inc., Tastex Knitwear Inc., Mt St Vincent Nursing Home & Therapy Centre Inc. and Vincent Industries Inc.		

					

This statement is made in accordance with a resolution of the Council and is signed for and on behalf of the Council by:
										
Vin Hindmarsh			Robert McManus					
State President
State Treasurer								
Dated this the day of 27th October 2011.
Fully audited Financial Statements for the year ended 30 June 2011 are available on request.							
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Thank you

Anot
her special ent
ry int
ot
he 2011 calendar was t
he Vinnies CEO Sleepout which
Thank you to all the individuals, churches, community
groups corporations, trust and volunteers who

support the St Vincent de Paul Society each year.

t
ook place in June. My t
hanks go t
ot
he St
ate Office team t
hat brought t
his idea t
o
Your support is invaluable and makes a significant
difference to the people we assist.

The St Vincent de Paul Society relies heavily on the

life and harnessed t
he considerable energy of 73 Tasmanian CEO’s at Aurora st
adium.
generosity of the wider community to support vital
programs and services for people in need. Thank
you to all the thousands of individual donors who

Part of t
he organising involved t
he Examiner newspaper in Launcest
on and Sout
hern Cross
have given generously over the past 12 months. The
Society recognises that people give in a variety of

ways: some give their time, their prayers, and gifts

television who gave t
he event massive coverage. The night raised $168,223 and ensured
in kind, whilst others give financially. We are very
grateful to all who support the Society.
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(TASMANIA) INC

